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Like Inswrance Edition 


2. FIRST-YEAR DIVIDEND. 

It’s not contingent upon payment 
of second premium. May be taken 
in cash or applied against first 
quarterly premium of second year. 


3. EARLY CASH VALUES. 

Many policies have first-year 

cash values. Income contracts, issued 
at older ages, have cash values 

as early as three months after issue. 


1. WIDE VARIETY 

of contracts available to meet 
any personal, business or pension 
need from age 0 to 70. 





4. LIBERAL CHANGE PRIVILEGE. 
Conversion to higher premium plan 
requires only the payment of 
differences in reserves. Conversion 
to lower premium plan guaranteed 
if insurable. ° 








5. LIBERAL REINSTATEMENT. 
Within 7 years after lapse— 

and without medical examination 
within 31 days after usual 
31-day grace period. 


6. AUTOMATIC PREMIUM LOAN 
provision available upon written 
request of insured. 


7. AUTOMATIC PAYMENT, 

by accumulated dividends, 

of premiums unpaid at end of 
grace period. 





8. PROMPT CLAIM PAYMENT— 
and 2@% interest paid on 
proceeds from date of death to 
date of payment. 


9. FLEXIBLE SETTLEMENT AGREEMENTS 
written, including right to leave 
proceeds at interest, with full 

or partial withdrawal rights. 

Six options included in contract. 


10. ALL INCOME OPTIONS 

available en surrender whenever 
$1000 has been accumulated in cash 
values and dividend deposits. 





11. LIFE ANNUITY OPTIONS 

include cash refund and many other 
single life options, plus joint 

and two-thirds survivorship. 





12. PROOF OF DEATH 
requirement simplest in 
the business. 


13. DOUBLE INDEMNITY 
coverage to age 70—not voided 
by any disability claim. 





14. CONVERTIBLE TERM— 

five- and ten-year term 
renewable for successive periods 
without examination. 


15. UNPAID PREMIUM BALANCE 
not deducted at death. 





16. LOWEST INTEREST CHARGE 
in the business for quarterly and 
semi-annual premium payments. 





17. STRONG FINANCIAL POSITION 
of company, and an outstanding 
record of earnings reinforcing its 
liberal dividend policy. 
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Host of Topics 
at Western Meeting 


Cincinnati Gathering 
Attracts 400; Criticize 
Imperfections in 213 


By ROY ROSENQUIST 

CINCINNATI—A host of timely 
topics came in for close scrutiny here 
last week at the western spring meet- 
ing of Society of Actuaries. Attendance 
exceeded 400. 

Some pointed criticisms were voiced 
during discussion of the imperfections 
remaining following passage of the 
amendments to section 213, New York’s 
expense limitation law. Presiding at 
this session was Henry F. Rood, Lin- 
coln National Life, society vice-presi- 
dent. He was introduced by the group’s 
president, John R. Larus, Phoenix 
Mutual. 

“The serious imperfections remain- 
ing,” said George H. Davis, Life Insur- 
ance Assn. of America, “can be fairly 
well summarized by saying this sec- 
tion of the New York law tries to do 
too many things other than to limit 
the expenses of companies operating in 
the state.’ Some of the management 
decisions which are forced on a com- 
pany by the law seem definitely to 
have little or no effect on the reduc- 
tion of expense, and some of the pro- 
visions seem actually to encourage 
extravagance rather than economy. 
Perhaps the most important defect 
left uncorrected is the need for revi- 
sion of the formulas for the expense 
limits, for the factors are based too 
much on business in force and not 
enough on new business. 

Robert E Slater, John Hancock, 
agreed with Mr. Davis, adding that 
there did not seem to be enough dis- 
tinction between investment expenses 
and other expenses and that expenses 
seemed to be based more on source 
than on type. 

Discussion of another topic indicated 
actuaries are giving much assistance 
to their agency departments. Walter 
W. Steffen, Lincoln National, said that 
the actuarial department of his com- 
pany prepares an annual report for the 
agency officials to measure and com- 
pare for each agency the combined 
effect of production, persistency, aver- 
age size policy written and field acqui- 
sition expenses. Computations are also 
made for the company as a whole for 
comparison purposes. 

@ e e 

Some years ago, said Stuart M. Shot- 
well, Equitable Society, his company, 
felt the need for keeping readily avail- 
able statistics of earnings and various 
other characteristics of agents, and 
consequently has maintained a Holler- 
ith card for each agent in a special 
file. Various analyses are derived 
from the agents’ record file for the 
use of the agency department. 

James G. Bruce, Colonial Life, spoke 
for the agency departments in telling 
(CONTINUED ON PAGE 26) 
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Former Metropolitan 
Life President, Dies 


NEW YORK—Charles G. Taylor, Jr., 
70, former president of Metropolitan 
Life, died at his 
home in New York 
City after an ill- 
ness of 10 months. 
He had suffered a 
cerebral hemor- 
rhage last August. 
He had been ac- 
tive until then, al- 
though heart at- 
tacks some time 
earlier had forced 
him to follow a 
less strenuous 
work schedule 
than he had been accustomed to. 

The funeral was Thursday afternoon 
and all offices of the company closed 
for the day at 1 p.m. 

Mr. Taylor joined Metropolitan in 
1932 and was president from 1951 un- 
til last April 28, when because of his 
continuing serious illness he was suc- 
ceeded by Frederic W. Ecker. 

Before becoming president, Mr. Tay- 
lor had been executive vice-president 
since 1944. His first position with Met- 
ropolitan was 3rd vice-president. He 
became a 2nd vice-president in 1936 
and a vice-president and director in 
1942. 





Charles G. Taylor Jr. 


Both before and during his Metro- 
politan career Mr. Taylor was active 
in inter-company projects seeking to 
benefit the life insurance business. He 
was elected president of American 
Life Convention in 1920 while vice- 
president and actuary of Atlantic Life 
He was an important influence in the 
development of A.L.C. and its growth 
to its present membership of 233 com- 
panies, including practically all of the 
largest companies in the United States. 

Mr. Taylor’s responsibilities with 
Metropolitan included general super- 
vision of its relations with insurance 
departments and matters relating to 
insurance regulation and legislation. 
He was a pioneer in advocating the 
establishment of Institute of Life In- 
surance as a public relations measure. 

A Virginian, Mr. Taylor graduated 
from Richmond high school at 16. His 
first ambition was for an engineering 
career. He got a job with the Richmond 
office of Fidelity & Casualty Ins. Co. 
Two years later he joined the Rich- 
mond agency of Mutual Life, discov- 
ered that he liked life insurance, and 
dropped the idea of becoming an en- 
gineer. He began taking evening 
courses in higher mathematics, for 
which he had already shown a marked 
aptitude and liking. He also began 

(CONTINUED ON PAGE 28) 





House OK’s Annuity 


Bill for Servicemen 
WASHINGTON—The House has 
passed the bill allowing active mem- 
bers of the armed forces to elect to 
receive reduced retirement pay so as 
to provide a life income for their sur- 
vivors. (Earlier story on page 22.) 
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Actuaries Scrutinize CharlesG. Taylor, Jr. ShapeUp Program 


for MDRT Conclave 
June 29-July 2 


A tentative program has been out- 
lined for the Million Dollar Round 
Table meeting at White Sulphur 
Springs, W. Va., June 29-July 2. 

The gathering will open Monday 
evening with a cocktail party honoring 
first-time qualifiers after which there 
will be a special dinner for past-chair- 
men. Royall R. Brown, Northwestern 
Mutual, Winston-Salem, N. C., then 
will preside over a program honoring 
outstanding young agents. 

Tuesday morning, A. J. Ostheimer, 
III, Northwestern Mutual, Philadel- 
phia, will preside over a session on 
executive compensation. He will be 
assisted by Arch Patton, McKinsey & 
Co., New York City management con- 
sultants; V. Henry Rothschild, II, co- 
author with Judge Washington on Ex- 
ecutive Compensation; Denis B. Ma- 
duro, New York City attorney; John 
O. Todd, Northwestern Mutual, Chi- 
cago, and Kenneth MacKenzie, New 
England Mutual Life, Boston. 

A golf tournament is scheduled for 
that afternoon and a room-hopping 
session that evening. The latter will 
be handled by Iram H. Brewster, Phoe- 
nix Mutual, Pittsburgh, and Mitchell 
M. Rosser, Phoenix Mutual, Boston. 

M.D.R.T. breakfast Wednesday 
will be addressed by David B. Fluegel- 
man, Northwestern Mutual Life, New 
York City, president of N.A.L.U. Also 
that morning there will be a review 
of current management problems in 
life insurance, with Bruce Palmer, 
president of Mutual Benefit Life, head- 
ing this discussion. He will be assisted 
by the following Mutual Benefit vice- 
presidents: Richard Pille, agency; Mil- 
ford Vieser, investment; William Ward, 
underwriting; Harry Jones, actuarial, 
and John Magovern, Jr., legal. 

There will be an innovation in the 
program Wednesday afternoon in the 
form of a room-hopping review, com- 
prised of four simultaneous sessions on 
business insurance, estate planning, 
employe plans and miscellaneous sub- 
jects. 

The final day’s program will open 
with William D. Davidson, Equitable 
Society, Chicago, summarizing results 
of a survey of M.D.R.T. members. A 
profit sharing panel will follow, mod- 
erated by Adon Smith, Northwestern 
Mutual, Charlotte, N. C. Panelists will 
be James F. Lincoln, president of Lin- 
coln Electric, Cleveland; Fred O. Mc- 
Kenzie, New York City employe plans 
attorney; Joseph B. Meier, executive 
secretary of Council of Profit Sharing 
Industries. Luncheon speaker that day 
will be Albert R. Jaqua, director of the 
Southern Methodist Institute. 

A “Grass Root Selling” program will 
be staged in the afternoon prior to the 
business meeting. Walter N. Hiller, 
Penn Mutual, Chicago, will be in 
charge, assisted by Paul Cook, Mutual 
Benefit Life, Chicago; H. Kennedy 
Nickell, Connecticut General, Chicago; 
Harold S. Parsons, Travelers, Los An- 
geles, and Grant Taggart, California- 
Western States Life, Cowley, Wyo. 
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Knowlton to Become 
N. A. I. C. Executive 
Committee Head 


Murphy to Be President 
and Butler Vice-president; 
Few Pressing Issues 


By LEVERING CARTWRIGHT 


SAN FRANCISCO—National Assn. 
of Insurance Commissioners is enjoy- 
ing a Pacific Coast convention this 
week. There is an absence of pressing 
issues and time-consuming delibera- 
tions, leaving the conventioneers plen- 
ty of latitude for fraternizing and 
trying out a variety of San Francisco’s 
famed eating spots. 

Donald Knowlton of New Hampshire 
is sure to be elected chairman of the 
executive committee and thus be 
placed in line for the presidency in 
1955. D. D. Murphy of South Carolina 
will be the new president and George 
Butler of Texas the vice-president. 
Looking even further ahead, a move- 
ment was gotten under way here in 
behalf of the election of Lawrence 
Leggett of Missouri as the executive 
committee chairman next year. He has 
just been reappointed to office and his 
supporters say the middlewest is over- 
due. 

The winter convention is to be at 
the Sans Souci at Miami Beach, com- 
mencing Nov. 30. The 1954 annual 
meeting will be at the Sheraton-Cadil- 
lac, Detroit, in June. Although some 
time ago an invitation of Las Vegas, 
Nev., for the 1954 winter meeting was 
accepted, it is doubtful if that plan 
will be carried through. 

At an executive session of the ex- 
ecutive committee Monday afternoon 
Longshore of Alabama proposed that 
N.A.I.C. hold but one convention a 
year. This was tabled. Pansing of Ne- 
braska proposed that the conventions 
be restricted to commissioners and the 
camp followers be persona non grata. 
This failed to enlist support. 

Two important states, it is said, have 
been giving their insurance depart- 
ments a bad time on travel allowances. 

At the first plenary session Tuesday 
morning Wade Martin of Louisiana, 
the president, introduced John R. 
Maloney the host commissioner, and 
he in turn presented Francis Mc- 
Carthy, acting mayor of San Francisco. 
Murphy of South Carolina as vice- 
president gave the response. 

e e « 

Commissioners who had taken of- 
fice since December were introduced, 
they being from nine states, Alaska, 
Hawaii and Puerto Rico. Bowles ef 
Virginia as secretary called the roll. 
Every continental jurisdiction was rep- 
resented except District of Columbia 
and Vermont. Commissioner Jordan of 
D. C. never appears at N.A.I.C. gather- 
ings. 

Roy Whitehead of Ontario was the 
only Canadian commissioner on hand. 

Mr. Martin gave his presidential 
message. He spoke with satisfaction of 

(CONTINUED ON PAGE 25) 





HeNATIGNAL UNDERWRITER 


June 12, 195) 





Life PremiumsThis [mprovements in Laws for Taxing Income 
on Annuities Backed by A.L.C., L.A. 


Year May Exceed 
Nine Billion 


Total 1952 premium payments to life 
companies reached $8,322,000,000. The 
payments may exceed $9 billion this 
year, the Institute of Life Insurance 
says. 

While 1952 premiums were more 
than double those of 1940, they rep- 
resented only 3.6% of the personal in- 
come of American families. The 1940 
premiums equaled 5.1% of personal 
income. 

Last year’s premiums represented a 
slightly larger share of income than 
the year before, when the ratio was 
3.4%. This ratio has held between 3.3- 
3.6% for the past 10 years. In the pre- 
vious decade, the average had been 
6%. 

Life premiums totaled $7,200,000,000 
in 1952, compared with $6,600,000,000 
the year before, and $3,400,000,000 in 
1940. Although premiums were up 
112% in the 12 years, life protection in 
force was 144% greater. The greater 
protection per dollar was due to the 
rapid increase in group insurance; 
widened use of special plans such as 
family income policies incorporating 
term insurance, and the greater buying 
of insurance at younger ages. 

Annuities accounted for $1 billion 
of 1952 premiums. In 1940 annuity 
premiums were $400 million. 

Life companies last year also re- 
ported $1,600,000,000 in A. & H. pre- 
miums. Total premium income for the 
year was $9,883,000,000. During 1953, 
the aggregate premium income is ex- 
pected to climb to $10 billion. 





WASHINGTON—Recommendation s 
for important improvements in feder- 
al income tax laws applying to person- 
al income earned on investments in 
annuities have been presented to the 
staff of the joint committee on internal 
revenue taxation of Congress by the 
Washington representatives of Ameri- 
can Life Convention and Life Insur- 
ance Assn. of America. 

The statement proposes a new rule 
for taxing income on annuities, funda- 
mentally changing the “3%” rule in 
effect since 1934 and substituting an 
assumed earning interest factor of 
1%% on the capital invested in the 
purchase price of an annuity, to be 
applied for the annuitant’s lifetime. 

The present 3% rule is based on the 
theory that interest earned on the in- 
vested principal of an annuity approxi- 
mates 3% a year on the original 
amount paid for or invested as an an- 
nuity. Under the rule, each annuity 
payment is treated partly as taxable in- 
terest on invested capital and partly as 
a gradual return of capital during the 
course of the annuity payments. The 
part of each payment representing a 
return of capital is excluded from tax- 
able income until the original purchase 
price of the annuity is returned. The 
entire amount of each annuity pay- 
ment thereafter is fully taxable as in- 
come. 

The present 3% rule has two serious 
defects, the joint memorandum de- 
clares. These are that the rule greatly 
overstates the true taxable income from 
interest earnings on annuity contracts 








“THINK AND SELL” 


At a recent sales congress we heard one of the nation’s 
best known personal producers say that fundamentally 
he is still using exactly the same approach technique 


he used and found effective 20 years ago. 


To us this lends emphasis once again to the good sense 


behind steadfast concentration on proven techniques. 


Actually it is this principle of consistent application 
of proven techniques that accounts in a large measure 


for the success of our “T & S” Training program. 
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pattern with unwavering consistency, they achieve 
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and that short-lived annuitants sustain 
a capital loss if they die before the 
amount paid for the annuity is fully 
returned, while long-lived annuitants 
are taxed on the full amounts they re- 
ceive over and above their original in- 
vestments in their annuities. 

In formulating the 3% rule, Congress 
assumed that capital invested in an an- 
nuity would earn interest at the rate 
of 4% a year. It was recognized, how- 
ever, that the amount invested would 
gradually decrease during the lifetime 
of the annuitant as annuity payments 
were made to him. Instead of compli- 
cating the method of taxation by ap- 
plying a 4% rate to a diminishing cap- 
ital investment, Congress decided to 
adjust the rate to 3%, but apply it to 
the full amount originally invested 
rather than to the gradually decreas- 
ing invested capital. 

However, the A. L. C. and L. I. A. 
statement points out that for a number 
of years annuities have been sold on 
an interest basis much lower than 4%, 
usually 2% to 24%2%. 

The associations contend an addi- 
tional reduction in the interest return 
should properly be made to allow for 
the fact that part of the interest earn- 
ings on the capital invested in an an- 
nuity is used to pay the expenses of 
providing the annuity. Interest earn- 
ings on most other types of invest- 
ment are declared after deducting ex- 
penses of providing the annuity. These 
annuity expenses must be taken into 
account in determining the net taxable 
income earned on an annuity invest- 
ment. They should have been recog- 
nized in the formulation of the 3% 
rule, and should also be taken into ac- 
count in any revision of that rule. 

Even assuming a proper rate, the 
accumulation feature of the 3% rule 
results in overtaxing annuitants as a 
group, for the entire annuity payment 
is made fully taxable once the annui- 
tant gets back his original capital un- 
taxed. The short-lived annuitant incurs 
a capital loss if he dies before the 
money he paid for the annuity is fully 
returned to him untaxed. Unless some 
compensation is made in the taxable 
income attributed to long-lived annui- 
tants, by not taxing in full all amounts 
received after the original investment 
has been returned untaxed, all an- 
nuitants taken together are taxed on 
part of their invested capital as well 
as on interest earned thereon. 

For deferred annuitants and life in- 
come options, the associations would 
add a supplementary adjustment to 
the basis of their values at the time the 
annuities or life income payments com- 
mence, so that the 14% rate proposed 
would produce revenue results closely 
approximating those of the Canadian 
or life expectancy method of taxing 
annuities. 

A factor of 1%% will produce about 
the same results as the life expectancy 
plan, without going through highly de- 
tailed and complex actuarial calcula- 
tions. 

For pension plan annuities, the mem- 
orandum proposes a return to the rule 
formerly in effect for all annuities 
prior to enactment of the 3% rule in 
1934. Under the former plan, no tax 
was payable by a retired employe un- 
til he had received back that part of 
the cost of the pension plan he paid 
through his own contributions. There- 
after, the full amount of the pension 
was taxable. 

An important characteristic of most 


Name M.L. Hoffman 
Acting Managing 
Director of N.A.L.U. 


Maxwell L. Hoffman, long-time 4j. 
rector of field service of National Assy 
of Life Underwrit. 
ers, has bee, 
named acting man. 
aging director t 
serve while search 
continues for ; 
new managing 4j- 
rector. 

“This temporary 
appointment is , 
high honor to 4 
staunch friend of 
: long standing to all 

members of N.A.- 
M. L. Hoffman L.U. and is one 
which gives us much satisfaction,” saiq 
President David B. Fluegelman, New 
York City, in making the announce. 
ment. “As most of our members know, 
Mr. Hoffman is within a year of re. 
tirement. He will keep the ship on an 
even keel pending the appointment of 
a new managing director. We hope 
to make such an appointment at or 
before the forthcoming annual con- 
vention at Cleveland,” he added. 

Mr. Hoffman will take over the du- 
ties of present Managing Director Ben- 
jamin N. Woodson who leaves N.A.LU, 
June 30 to become president of Amer- 
ican General of Houston. “At Mr, 
Woodson’s urging,” stated Mr. Fluegel- 
man, “Mr. Hoffman’s appointment 
takes effect June 15 so that during 
his first two weeks in his new work 
he will have access to the advice and 
counsel of our former managing direc- 
tor. Under this arrangement, therefore, 
Mr. Hoffman will be actively in charge 
of N.A.L.U. headquarters after June 
Fo.” 











employe pension plans is that the 
amount paid by the employe is usually 
very small compared with the total 
value of the annuity at retirement. 
Quite often the employe, if he has 
paid anything at all, has paid only the 
equivalent of three years or two years 
retirement benefits, or even less if 
past service benefits have been pur- 
chased by the employer. Under present 
laws, the 3% rule is applied to only 
that part of the annuity consideration 
which the employe has paid himself. 
This has the effect of bunching the 
total exclusions for employe annuities 
in the early years after retirement. On 
the other hand, the 144% factor meth- 
od has the effect of spreading the total 
exclusions over the entire retired life- 
time of the employe. 

Where the employe has paid only a 
relatively small part of the cost of the 
annuity, there is much to be said for 
bunching the exclusions in the first 
two or three years after retirement, 
according to A. L. C.-L. I. A. Granting 
all of the exemptions at that time rath- 
er than spreading relatively nominal 
exemptions over the employe’s entire 
retired lifetime would help smooth 
the financial transition between living 
on a wage or salary and living on a 
pension. It would be better understood 
by a retiring employe who has been 
expecting to receive immediately, un- 
der the 3% rule, the beneift of all 
the tax exemptions allowed with re- 
spect to his own contributions. 

Largely as a matter of simplicity and 
administrative convenience, but also 
for the other reasons just mentioned, 
the memorandum recommends that 
employe annuities be taxed according 
to the straight accumulation rule. 


June 
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By J. H. Al. 
Equitable Society Representative 


IF | COULD TURN BACK the hands of time and live my life all 
over again, I’d still go ahead and do the same thing I’m 
doing now...being an insurance man. 


I’d still help give people the thing they have the great- 
est hunger for...security. People like Harry Allison, for 
instance. Harry has a fine wife and three swell kids. When 
he bought a home, I explained the Assured Home Owner- 
ship Plan to him. Today, Harry enjoys much more than 
his home. He enjoys the peace of mind of knowing his 
family won’t lose their home if they should lose him. 


When [ hit the pillow at night and think of the many 
different people who are richer in peace of mind because 
of me, I don’t need sleeping pills. For, in giving peace of 
mind to my fellow men, I have given it to myself... and 
that’s the surest aid to good sound sleep there is! 


If I could turn back the clock again I’d turn to the 
insurance business again for my profession ...for my hap- 
piness...for my genuine sense of achievement...and once 
again, I’d turn to the Equitable Society ...it’s a great insti- 


tution in a great business. 
393 Seventh Avenue, New York I, N. Y. 





One of a series of advertisements illustrating how a representative of The Equitable Lite Assurance Society serves his community by selling life insurance 
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Here's How N.Y. State Assn. Made 
Decision on Company Member Plan 


By ROBERT B. MITCHELL 


ALBANY—To provide the basis for 
a thorough understanding of its deci- 
sion to take in domestic life companies 
as non-voting but dues-paying mem- 
bers, the New York State Assn. of Life 
Underwriters has mimeographed a 
very full digest of the tape recordings 
made at the annual meeting May 15 
at Syracuse, where the matter was dis- 
cussed in detail. 

Incidentally, it was not prepared as 
an answer to the directive issued by 
the National association barring any 
further move toward taking in com- 
pany members or accepting company 
money until the N.A.L.U. board of 
trustees had had a chance to study the 
plan and pass on it at the annual meet- 
ing at Cleveland in August. In fact, 
the state association’s summary, which 
was announced in THE NATIONAL UN- 
DERWRITER of May 29, was prepared 
prior to the N.A.L.U. executive com- 
mittee meeting that resulted in the 
directive. 

The complete mimeographed digest 
would require more than three solid 
pages of type in THE NATIONAL UNDER- 
WRITER but in what follows are given 
the main points, particularly those 
that would be of interest to persons 
who have questioned the soundness of 
the New York State association’s plan. 

The association’s digest opens with a 
review by Spencer L. McCarty, Prov- 


dent Mutual, Albany, state association 
executive secretary, of the background 
for the general committee’s recommen- 
dation of the company member plan. 
Two years ago the new treasurer, 
Frank B. Alberts, Aetna Life, Roches- 
ter, who has just been elected presi- 
dent, was asked to make a complete 
financial survey. He wrote to all state 
associations asking them how they got 
their money and what they spent it 
on. As a result he recommended cut- 
ting some expenses and increasing 
some income sources. Adoption of 
these measures, however, still left the 
association with a $4,000 deficit for 
the fiscal year just ended. 

In April, 1952, a group of New York 
state association leaders asked for a 
meeting with the presidents of New 
York domiciled companies. 

“We said to them,” said Mr. McCarty, 
“Gentlemen, we would like to come 
to you with a report. The report is 
that we cannot afford to go on giving 
as a personal sacrifice at the rate we 
have been giving to the life insurance 
business. We have been doing it a 
long time and we have come to the 
end of the rope. We don’t know wheth- 
er what we’ve been giving to the life 
insurance business is what anybody 
else thinks is worth the price that we 
have been paying for it.’” 

Mr. McCarty then explained to the 
delegates that when men work for 


the state association and spend, say, 
$60 the expense check averages only 
$10 to $20, the rest being paid by the 
man himself, in addition to loss of 
time from his work. After the delega- 
tion had put the finance problem up 
to the company presidents and pointed 
out the impossibility of continuing 
without more income, the general re- 
action was that they hadn’t realized 
what a fine and important job the state 
association had been doing and that 
the companies ought to help with the 
financing. They asked the delegation 
to get up a budget. They also wanted 
to make sure they were on firm legal 
ground. 

One of the company presidents said, 
however, “If we give you some money, 
suppose the time comes that the state 
life underwriters and the life compa- 
nies disagree on some problem. What 
are you going to do about it?” 

“You never saw so many jaws set 
amongst the life underwriters around 
that table,” Mr. McCarty told the dele- 
gates. “They said, ‘Gentlemen, if we 
want to make anything clear, we want 
to make this clear. If the state associa- 
tion differs with any company we’re 
going to fight you all the way and if 
there is any doubt in this room that 
if one penny passes between any com- 
pany and any state association that’s 
going to change the attitude, let it be 
settled now. Do you understand it?’ 


They responded, ‘Well, we wanted ty 
be sure we understood each other 
Let’s go on from there.’ ” 

After that conference the associa. 
tion prepared a budget that ran ty 
about $34,000, including the regular 
dues income. In the meantime, the 
company presidents got legal advice 
on aiding the association. It was to 
the effect that all would be well as 
long as it did not act in the role of 
labor organization. It wasn’t, but there 
was nothing specific in the constity. 
tion to prevent it deciding at some 
future time to act in such a capacity, 
That was why the amendments 
adopted at Troy last November in- 
cluded a prohibition against doing any 
labor relations work. 

The association’s president, Philip 
R. Chase, Northwestern Mutual, Syra- 
cuse, wrote the companies an invita- 
tion, putting into carefully worded 
language what the association means 
to the life insurance business. From 
it Mr. McCarty quoted these para- 
graphs to the delegates at Syracuse: 

“New York state is from practically 
every point of view the major life in- 
surance focal point of the nation. 
There is more insurance in force in 
New York than any other state. There 
are more policies owned than in any 
other state. There is more new busi- 
ness being written than in any other 
state. More members of the National 

(CONTINUED ON PAGE 20) 














Training Program for Agents — An efficient agency 


organization is not developed by chance, but as a result of careful selection 


and training of agents. 


Jefferson Standard began a “stepped 





conducts 


two. types 





of Home Office 


June 


up” training program for agents in 1945 
and has been consistently expanding and 
improving it since that time. The Com- 
pany now maintains for its agents a com- 
prehensive education and training pro- 
gram, starting with fundamental training 
for new and inexperienced life under- 
writers and continuing through the Spe- 


cialized Fields. 


In carrying out this expanded training 
program effectively, Jefferson Standard 


HOME OFFICE: 


Schools which are attended by agents at 
Company expense. Over 500 agents have 
attended 28 of these schools. 


The first School is for new agents with 
only a few months experience in the 
field. It teaches Single Need Selling and 
Simple Programming. 


The second is a Career School de- 
voted to Programming, Business Tnsur- 
ance Selling, and Taxation Affecting Life 
Insurance. 


Jefferson Standard LIFE INSURANCE CO. 


GREENSBORO, N.C. 
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Another of a series of messages on Home Life operations 


Still On 


The Faculty 


y= FACT THAT William P. Worthington was re- 


cently made President of Home Life doesn’t mean 


that he leaves the faculty of the company’s Planned 
Estates Training School. Every six weeks when a 
group of new Field Underwriters convenes at the 
home office, he will be on the program as usual to 
give them the benefit of experience gained during 
almost 35 years as a Field Underwriter and life 
insurance sales executive. 

The President is only one of a group of the com- 
pany’s top officers, including Chairman of the Board 
William J. Cameron, who meet with the new Home 
Life Field Underwriters during the two-week initial 
training course. Outstanding Field Underwriters 
also serve as “guest instructors” and tell of their 
experience in client building through Planned Es- 
tates. All are part of the faculty. A full-time train- 
ing assistant, who has had long experience himself 
in field work and agency management, coordinates 
the training in Planned Estates procedures. 

Instructors work closely with each new Field 
Underwriter. They help him develop his strong 
points, provide him with background about the 






company and the industry and give him the inspira- 
tion so necessary for success. All of this is of par- 
ticular importance to the new Field Underwriter, 
for at Home Life it is a very rare exception when a 
new man has had previous life insurance experi- 
ence. 

Emerging from two weeks of intensive training, 
he is by no means a finished product. But, because 
the methods of operation presented in the schools 
are in active use in company agencies throughout 
the country, he can fit immediately into the work 
of his agency. 

The two-week training session is only the begin- 
ning. Formal training continues “on-the-job” 
through the Field Training Course, “Business In- 
terest Seminars,” Qualified Field Underwriter Con- 
ferences and outside study, including preparation 
for C.L.U. 

At Home Life few operations are considered 
more important than thorough training of its field 
organization. The company knows that the well- 
trained Field Underwriter serves his community 
better and builds more security for his own family. 





Home Life Insurance Company 


New York, N. ¥. 
‘4 Career Underwriters’ Company” 


WILLIAM J. CAMERON 


Chairman of the Board JOHN F. WALSH 


WILLIAM P. WORTHINGTON 
Vice President and Manager of Agencies 


President 
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CONFIDENCE 


Hundreds of people climb these 
stairs each day of the week. They 
walk with a firm, assured step, a 
confidence inspired by experience. 
For this is the entrance to the home 
office of the Pan-American Life 
Insurance Company, Louisiana’s 
largest Legal Reserve Life Insur- 


ance Company. 


This well-placed confidence is one 
of the major assets which enable 
Pan-American representatives to 
build fine records of ever-increas- 
ing sales. Other important assets 


are: 


e Competitive Merchandise 
e Flexible Underwriting 
e Unexcelled Service To 


Policyholders 


CRAWFORD H. ELLIS 


President 


EDWARD G. SIMMONS 


Executive Vice-President 


KENNETH D. HAMER 
Vice-President & Agency Director 





Pan-American also pro- 
vides its representatives 
with many personal bene- 


fits, including: 


e GROUP INSURANCE 
UP TO $6000. 


e FREE 
HOSPITALIZATION 


e DISABILITY 
BENEFITS 


For information Address 


CHARLES J. MESMAN 


Superintendent of Agencies 


PAN-AMERICAN 


LIFE INSURANCE CO. 


NEW ORLEANS, U.S.A. 





A group of nearly 500 of the lead- 
ing producers and managers of Busi- 
ness Men’s Assurance together with 
their wives held the 44th anniversary 
“All-Star” meeting in Kansas City, 
Mo., the first three days of this week. 
They represented 34% by number of 
B.M.A.’s sales organization, and last 
year produced 60% of its business. 
They qualified on the point system, 
including A.&H., and on a basis equiv- 
alent to from $250,000 to $300,000 of 
life insurance. 

Director of Public Relations Jack R. 
Morris was in charge of the convention 
arrangements. J. W. Sayler, vice-pres- 
ident in charge of sales, was chair- 
man of the three half-day business 





J. C. Higdon 


W. T. Grant 


sessions. It was the first meeting of 
top producers in the company’s home 
city since 1946. In 1955 B.M.A. will 
return to regional sales conventions; 


nac Island, Mich., July 17-20. 

B.M.A. is perhaps the only life com- 
pany in the country whose people re- 
fer to it by the initials of its corpor- 
ate name. Long ago it was realized that 
Business Men’s Assurance Corporation 
was too much of a mouthful for regu- 
lar everyday use. So B.M.A. was 
adopted for the sake of brevity. It is 
employed as a nickname, and is used 
by many as a term of affection be- 
cause a strong family or group spirit 
has been developed throughout the 
organization. 

Dewey H. (Joe) Armstrong, assistant 
to Vice-president J. W. Sayler, was 
presented with a completely equipped 
Oldsmobile “88” at the buffet supper 
Sunday night. It was the gift of all 
B.M.A. managers, assistant managers 
and supervisors. Mr. Armstrong func- 
tions as a sort of expediter or liason 
officer between home office and field 
and has been with B.M.A. for 27 years. 
He is beloved by those on the firing 
line. The new car was driven into 
the dining room and provided a dra- 
matic surprise to most of those in at- 
tendance. Presentation talks were giv- 
en by N. B. Moates, Nashville, Tenn., 
originator of the idea of the gift, and 
E. W. Welton, Columbus, O. 

At the initial business session J. C. 
Higdon served in the dual role of 
president of B.M.A. and president of 
Kansas City Chamber of Commerce to 
extend the welcoming address. He 
said that since the 1946 meeting nearly 
every segment of the company’s fi- 
nancial structure had doubled in size. 
Insurance in force went from $270 
million to $629 million at the end of 
last year and now stands at more than 
$650 million. The space used by the 
home office staff has likewise in- 
creased nearly 100%. 

Chairman W. T. Grant (Mr. B.M.A.), 
who returned recently from a leisure- 
ly tour of many European and Middle 
East countries, gave a resume of his 
trip. H. G. (Bud) Horn gave the con- 











Sun Valley, Ida., May 1-4, and Macki- | 


B.M.A. Sales Allstars ‘Come Home’ to 
Family Type Home Office Conference 


sion at the weekly meeting of the Ag. 
vertising & Sales Executives Club, his 
subject being “Love Thy Neighbor" 
Last year he was B.M.A.’s top persona] 
producer, and his office at Portland 
Ore., is the company’s leading branch, 

The 44th anniversary jubilee (dane. 
ing, floor show, and buffet supper) 
was the entertainment feature of Mon. 
day. It was held in the municipa 
auditorium with Mr. Morris as master 
of ceremonies. 

J. M. Black, Nashville, Tenn., pre. 
sided at the second business session 
which consisted of a symposium of the 
sales ideas’ of the 1952-53 Honor Club 
officers. Participants were R. F. Bow- 
ere, Reno, Nev.; E. V. Lincoln, Rose. 
burg, Ore.; R. F. May, Sacramento, Cal.; 
Gene Peters, Portland, Ore.; J. E. Seale, 
Fort Worth, Tex., and C. W. Thornhill, 
Seymour, Tex. 

Travis Wallace, president of Great 
American Reserve Life, and a B.M.A, 

(CONTINUED ON PAGE 25) 








COMPANY 


“A man is known by the com- 
pany he keeps.” In our busi- 
ness, a company is known by 
the men it keeps. 


Life of Virginia attributes 
its progress to the fact 
that throughout the years it 
has attracted good men and 
kept a conspicuously large 
number of them. (84% of our 
Managers have more than 10 
years’ service.) 


LIFE 


Insurance Company 


of 
VIRGINIA 


Established 1871 
Richmond, Va. 
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N.A.1.C. Urged To 
Require Minimum 
Blue Cross Reserves 


were not member units of National 
Assn. of Blue Shield plans. Mr. Albert- 
son said of five plans in Idaho, two 
have gone broke. At Idaho Falls, he 
said the doctors appealed to the insur- 
ance department “to get us out of the 
insurance business.” Arrangements 
were made for a domestic insurer to 


had $147,000 in the bank. But when 
the deferred maternity benefits were 
computed they were in the hole $177,- 
000. The doctors there agreed to con- 
tinue with their contracts but to ac- 
cept 60% payment of their bills by 
the plan. This had to be cut to 40% 
in February. 


nection with consumer finance trans- 
actions lasted 10 minutes Monday 
morning. Cheek of North Carolina pre- 
sided and Leggett of Missouri, as chair- 
man of the life committee, suggested 
the possibility of holding an all-day 
session at Chicago on the subject. 
Paul Boyer of the Chicago law firm 


ives Club, his 

y Neighbor” Recommendations for realistic re- absorb that plan and then the rein- In Pocatello the plan was taken of Hubachek and Kelly, which is gen- 

s top persony | serving of liabilities of Blue Cross- surer went broke. Although they over by B.M.A. and on the deferred eral counsel for Household Finance 
thought they had a good deal, this was maternity benefits the plan was let off Corp., reaffirmed the H.F.C. position, 


at Portland 
ading branch, 
ubilee (dane. 
iffet supper) 


Blue Shield plans were made in a re- 
port at the N.A.LC. gathering that was 
presented by Charles C. Dubuar, New 
York department actuary, to a sub- 


due to not recognizing the deferred 
benefits. 

At Lewiston the doctors thought 
they were getting along famously and 


by agreeing to pay $50 to the doctor 
and $50 to the hospital. 

The N.A.I.C. session on credit life 
and credit A. & H. insurance in con- 


which is that the model small loan 

laws that are in effect in many states 

prohibit the licensee making an iden- 
(CONTINUED ON PAGE 19) 


ture of Mon.| committee headed by Leslie of Penn- 
































e€ municipa]| sylvania Monday morning at San 
ris aS Master} Francisco. 
The report urged that there be re- 
Tenn., pre. quired annual accumulation of a ee - 
iness session} contingency reserve by these plans of M M ] 
osium of the at least 2 or 3% of earned premiums Innesota utua 
ee Club} yntil a certain maximum is reached : 
RR. F. Bow. nd this reserve not to be dipped into 
ncoln, Rose. ie expenses or claims except with Was At the End of 
amento, Cal.;} specific approval of the state. Also it 
i= Seale, | jt recommended that a reserve for > e aa 
- Thornhill, | ferred maternity benefits be set aside a O R b 
. a liability. Twelve states already re- , é = > ur alin OW 
nt of Great | quire this. If legislation is inadequate i bs ts 
id a B.M.A.| jn any state, that should be remedied. , Niccaas 
alnied The annual statement blank for these : 
plans should be completed in its en- 
tirety with special reference to the 
exhibit of underwriting gains and 
losses by lines of business. 
aay The Dubuar group found that aver- 
age surplus ratio for Blue Cross plans 
° in 1952 was 28.3% or 3.4 months in- 
curred claims and for Blue Shield the 
comparable figures were 39.1 and 4.77. 
However, many of the plans were far 
below the average. Blue Shield showed b ae 
up better, probably due to — \ 
eing on an indemnity rather than a . ’ 
_ basis and hence not so subject says Mrs. L. A. Albee, Madera, California 
to the impact of inflation. 
If a surplus ratio of four months 
incurred claims is considered as ac- ‘‘Remember the tune that went ‘Somewhere to that extremely effective sales presenta- 
ceptable, then only 20 of 65 Blue Cross over the rainbow, skies are blue .. .’? For a tion, Lew suddenly realized that here might 
plans would have qualified and 21 of long time that tune could have been our be the solution to our problem in more ways 
the 45 Blue Shield. theme song—Lew’s and mine. Happy though than one. You see, many years ago in 
Mr. Dubuar said the committee re- we were with our family of three growing Canada, my husband had been engaged un- 
jects the argument that an adequate children, still we weren’t completely satisfied successfully in the life insurance business on 
om- surplus ratio is unnecessary on account with our way of life. a part-time basis . = and there in California 
wee of agreements with hospitals for pro- oF Sheet: Rasen tee 1 gs he became determined to again enter this 
usi- rating when the plans get into trouble. h or gt gi i He a 7” - f profitable field and earn success. 
1 by At best the hospitals can afford only the success which he wanted and which 
aes ina $ ati “etal believed he deserved and was capable of “To make a long story short, it wasn’t too 
a minimum prorating for a short perl- achieving. Of course, he did well in his long before Lew became a full-time repre- 
t eae ‘. ‘ a various jobs as laborer in a logging and mill- sentative for Minnesota Mutual. And it 
tes ‘ ing company . . . as bookkeeper . . . and wasn’t long either before his determination, 
act ee om oe prpoinge A Bh ca finally in credit bureau work. But yet he his pts and interest in people carved 
F the Dubuar report said the liability o was always looking for that golden oppor- for him a successful life insurance career. 
it the plan in a prospective maternity tunity to prove himself. : 
ind oe Toeeeneee Oe pregnancy and the “Each day continues to bring Lew further 
rge claim should be treated as an incurred “That’s why we left our home in Canada in assurance that he’s at last in the right job 
but unreported case. The true loss ratio 1946 and boarded a train for sunny Califor- with the right company—Minnesota Mutual. 
ur would be concealed if maternity claims nia. It was a big step in our lives, but it Kid com Selah tia; bande, wa ® toate 
10 were not chargeable until the date of really paid off. California truly became the 100% agreement. 
delivery of the child. On Dec. 31, 1952, ‘end of our rainbow’ for it was there that we 
the maternity reserve on account of first came into contact with The Minnesota “So today our theme song could well be a 
group A. & H. business by life compa- Mutual Life Insurance Company. One of medley of ‘California, Here I Come,’ ‘Min- 
nies in New York exceeded $27 million their salesmen approached us in 1950 and nesota Hats Off to Thee’ and ‘Happy Days 
and about $114 million on individual presented the Success Bond Story. Listening Are Here Again’.”’ 
A. & H. policies. These figures do not 
include A. & H. companies. 
y Commissioner Leslie suggested the Minnesota Mutual’s numerous sales producing tools—especially the 
possibility of holding a hearing at Chi- Success Bond Presentation—have contributed greatly to L. A. Albee’s 
cago to tackle the matter of maternity many accomplishments since coming with Minnesota Mutual only two 
reserves. short years ago. In fact, he was one of the Company’s leading producers 
( : ’ of ordinary business for 1951, his first year under contract. In 1952, 
* Neil Moore, the Alaskan commis- Lew’s paid business amounted to $496,660, placing him on the Com- 
sioner, said there is no Blue Cross leg- pany’s Fifty Club 6 times. Only salesmen producing $50,000 or more 
islation in his jurisdicton and Blue examined business per month are eligible for Fifty Club membership. This letter, written by the 
Cross has just notified him that they wife of a Minnesote ee 
intend to come in as a regular org salesman, is published here 
ance company. He solicited aid in : : es c. deierved recognition 
working out reserve requirements, etc. of the enduring contribution 
e R. J. Albertson, chief examiner of THE MINNESOTA MUTUAL she“cndi her Rcband a 
ae Idaho, in breezy fashion told the trials making toward the continu- 








of the doctors in his state with non- 
profit plans, especially due to failure 
to apprehend the cost of deferred ma- 
ternity benefits. Jay Ketchum of the 
Blue Shield organization said these 
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great field force accounted for these exceptional records: 


SECOND among all companies on gain in Weekly Premium | 


Life Insurance. 


THIRD among all companies on Weekly Premium new 


business paid. 


FOURTH among all companies on Weekly Premium Life 


Insurance in force. 


22nd among all companies on new Ordinary paid. 


29th among all companies on Ordinary in force. 
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IN THE PICTURES 


During 1952, or by the end of the year, the National Life's 


THE 





[ONAL |OUUCUUUUNDUOUUOVUNUUUDUUNNUGUVUEUOUENOEH 











E AND 







































































Z VU 


= +H 















































|_| 



































‘ 


Our 70th year (1952) was marked by a 25 per cent increase in new 
business and continued gains in financial strength. That Modern 
Woodmen fully covers present-day life insurance needs as evidenced by 
additional gains during the first quarter of our 71st year. 


MPORTANT PACTS 


about Modern Woodmen Service 


Modern Woodmen now has a 70-year record of faithful service 
to members and beneficiaries. 


More than $775,000,000 has been paid in benefits. 
Our record of prompt payment is unsurpassed. 
Assets exceed $175,000,000 in a strong investment portfolio. 


More than 25 plans of insurance are issued . . . covering the 
needs of every member of the family from birth to age 60. 


Modern Woodmen gives THE POLIO-PROTECTION PLUS— 
extra protection at no extra cost. 


MODERN WOODMEN OF AMERICA 


HOME OFFICE - - = = = - ROCK ISLAND, ILLINOIS 
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Warns Credit Insurers 
of Threatened Dual 
Regulation by States 


Credit life insurers should be aler 
against the threat of “confusing, dam. 
aging and costly” dual regulation of 
their activities by state banking de. 
partments in addition to insurance de. 
partments, said President Victor 
Nyborg of the Assn. of Better Business 
Bureaus at the annual meeting of the 
Consumer Credit Insurance Assn. at 
Asheville, N. C. 

T. Leslie Kizer, president of Centra] 
States H. & A. Assn. of Omaha, was 
elected president. He succeeds Dwight 
W. Hollenbeck, president of Credit 
Life of Springfield, O., who became 
board chairman. 

William J. Walsh, who was report. 
ed in last week’s issue to be slated for 
a top legal post, was named genera] 
counsel. He will serve as the full-time 
counsel at association headquarters in 
Chicago. 

Other officers elected were: Vice- 
presidents—Arthur J. Cade, vice-presi- 
dent of Old Republic Credit Life; 
Frank J. Scott, board vice-chairman 
of Bankers Security Life Ins. Society, 
and Allen J. Lefferdink, president of 
Colorado Credit Life. Miss Jean ¢C 
Brandt was reelected secretary-treas- 
urer. 

Mr. Nyborg said that from what he 
had read and heard it appeared that 
certain aspects of credit insurance are 
beginning to be regulated by the bank- 
ing or finance departments of the states 
rather than by the insurance depart- 
ments. This is being done not directly 
but through the back door by legisla- 
tion controlling the sale of insurance in 
conjunction with the purchase of some- 
thing else. Not only could this develop 
into dual regulation of credit insur- 
ance but possibly establish precedents 
for controls of other lines of insurance 
by various state departments other 
than insurance, he warned. 

Mr. Nyborg conceded that maybe 
he was “looking for strangers under 
the bed” but said the insurance peo- 
ple could be certain of one point: 
“Anything that prompts criticisms or 
proposals of legislation is a danger 
signal.” He said however that the in- 
surers’ association has the voluntary 
machinery to take care of the situation 
if it moves to meet the challenges. 

Mr. Nyborg said that there are al- 
ways forces at work on the fringe of 
business which can hurt the good name 
of any industry. “Credit insurance is 
no exception and let’s recognize that 
the so-called ‘fringe’ sometimes gets 
rather wide,” he said. He listed some 
of the problems in this connection as 
follows: 

Overloading, piling new notes on top 
of old ones before they expire and 
pyramiding more and more credit in- 
surance and finance charges on top of 
each note. Inclusion of credit insurance 
in a loan without the borrower’s 
knowledge and without issuing either 
a policy or certificate. Rebating exces- 
sive commissions, much the same as 
the auto financing pact, to the lender- 
agent. Charging of excessive rates—not 
the $2 for ordinary or $1 for term for 
each $100, which is customary in sin- 
gle policy sales, but the excessive rates 
such as $13.03 for life and A. & H. 
coverage on a $53 months’ reducing 

loan. Sale of credit insurance in vio- 
lation of the law as a mandatory re- 
quirement for the loan. Sale of credit 
insurance by lenders in states where 
they are restricted from acting as 
agents. 
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EE 
] 9 9 T | New ere In Force New — In a New Business _ In Force 
Ca @ 5 ota S No. Amer. ACC. .......... 687,755 2,303,930 A (G) 91,916,812 245,548,406 Reserve Life ................ 7,451,540 9,002,125 
No. Amer., Ill. ......... 1,970,665 12,823,737 Pacific Natl. .....ccc0.. 2'254,543 12,257,063 (D) 20, 68,667 
a . (G) 70, cccccccecsecce §6=POUl Revere ..........0000000- 3,198,708 17,972,955 Security Ben. .............. 721,672 469,3 
Northern Life .............. 7,064,620 64,089, (G) 332,500 2,123,000 Security L. & A. ........ 4,887,092 23,755,741 
or CW usiness a ee 6, Penn. Mut. wecsssscseceseee 40,795,754 220, 7182 
Northwestern Life .... 1,429,481 1,370, Peoples Life ................ 222, 3,303,844 
Northwestern Mut. ... 23,030,162 341,187,604 Ph ix Mut. 5,094,611 14,834,379 
orthwestern Natl. .... 622, K ierce SEIN a iccsccasinns 6,854,7: 47 
And In Force Shown come tect igi ee 3a 
3 931,984,884 (I) 2,728,224 2,456,660 (G) 120,818 2:488,373 
837,307,977 Presbyterian Mion. ...... 1,628,102 7,349,479 State Life, Ind. ecscsonee 3,545,628 49,681,602 
All figures are for ordinary unless 24,878, Provident L. & A. ...... 3,490,478 14,476,390 State Mut. 0... 7,686,7! 45,278,254 
designated (G) for group or (I) for 15,377 ‘975 (G) 126,500 163, (G) 4,267,979 7,929,280 
industrial. New business figures in- 2,191,837 Provident Mut. ............ 12,411,672 104,906,674 Sterling ..........cccesceeeeeee tO, rae 
clude business revived and _ in- 11,108,954 dential 20.0... 289,639, 1,698,244,039 (G) Oh Sees 
creased, as well as new business 14,336,539 (G) 235,607,376 582,891,020 Sun Life, Can. ............ 11,151,376 125,030,450 
paid for. Order Ry. EMp. wc sesssernee 89,433 (I) 40,884,798 409,751,797 (G) 79, "062, 
Sie teiieee Retiees THO TE corer 37,875,944 286,525,718 Reliance Life wu. 7,263,600 70,564,604 (CONTINUED ON PAGE 22) 
Acacia Mut. 20,911,947 172,070,366 
Aetna .... "447,041 174,492,338 
355,493,924 901,936,164 mr 
American Mut. . »486,! 11,844,126 
American Nat. ay 4 143,300,959 
1,850,000 2'483,500 > 
31,211,706 158,628,832 
American United 20, 5,936,182 
1,273,291 5,071,831 
6.936,614 60,545,163 
12,705,643 348, 
Bankers, Neb. 10,252,411 27,670,829 
Bankers Natl. 462, 3,459,543 
Bankers Security 283,445 170,067 
705,736 i 
Bankers Union 119,500 349,000 ‘ 
Ben., Life 12,666,323 63,185,249 
Ben. Std. 7,639,102 17,953,474 ; 
58,000 640,000 
Ben. Assn. Ry. Emp. 63.7 172,902 
Business Men’s . 19,332,808 77,171,403 
1,907,000 2'243,000 
mae 13,743,012 23,425,012 
po Rar Life 8,565,020 13,819,751 
138,287 137, 
153,077 182,488 
Cal.-Western  ........-.:.00 70,960,182 412,688,417 
(G) 14,133'500 «170,325,130 ‘ 
Canada Life ............... 197, 24,841,892 
(G) 427,200 1,888,350 
Capitol Life cscs 1,208;033 10,566,566 
(G) 27, 156, 
Central Life ................ 870,680 8,029,059 
Central Std. ..... 2,869,507 20,227,489 
Citizens L. & C. 398,872 1,958,670 
67,700 101,500 
381,099 455,691 
Columbian Natl. ........ 3,811,235 19,158,114 
(G) (5,871,175 6.514.900 
CRY... Meee 120 
Columbus Mut. ............ 2,388,749 8,261,665 
Connecticut Gen. ........ 24,193,407 107,970,132 
(G) 28'650,784 161,209,677 
Connecticut Mut. ........ 21,768,083 160,517,674 
Constitution esses 13,799,668 44,443,860 
(G) 38,542,283 63,686,279 
(I) 3,187,920 9,104,283 
Continental ...........ss0 23,451,800 59,923,231 
(G) 56,455,407 65,395,507 
Credit Life .....ccccccccsse 779,518 523,696 
Crown Life css 3,172,902 13,939,740 
iG) 58,500 111,509 
Cuna Mutua! ................ 255,656 1,127,725 
(G) 31,835,643 101,040,309 
Equitable Soc. ...ssss.. 84,474,360 593,182,295 
(G) 87,114,249 «675,959,506 
Equitable, Iowa ............ 15,221,406 92,694,480 
Expressmen’s Mut. .... 214,838 2,276,625 
Farm Bur. Life ......... 637.024 2'415,842 
Federal L. & C. ....... 129,167 794,436 
Federal Life .............- 6.050.517 15,667,262 
2,175,000 4'824-650 
Fidelity Mut. 2:490,143 32,558,261 
Forest Lawn ..........cs0 3,535,890 16,727,499 
(G) 871, 1,995,297 
Franklin Life... 30,942°343 118,002,802 
Gen. American ............ 2.541.800 17,662,997 
(G) 2,857,096 10,150,950 
Girardian Life ........... 55,135 55,135 e 
Golden State .............. 4 742.854 24,972,287 
(I) «8,748,815 39,309,142 
Great Northwest .......... 403,756 1,263,268 
Great-West 0.2... - 14,584,531 85, 616, 089 @ 
(G) 241, 17,0: ; 
Guarantee Mut. ............ 3,289,229 31,871,711 ‘ ; 
cial” Unio es Stas Se , 
968, e) ° ’ : ° ‘ _ ‘ 
Giiien tite. 9'244,630 45,119,096 That’s right, Mutual Of New York has just dis- improve service for our policyholders. In a further 
1: 2 On ee 26,588,416 i : : ; s 5 
; a eae Ale missed a whole crowd of witnesses— 150,000 a effort to make it easier to transact business with 
lomesteaders 5,282,158 
Soeiel, Can. d'ssa.007 | year to be exact! the company on a personal and confidential basis, 
Inter-OceAn occcccccssseeee "131,500 ‘ . : ee ° 
Jefferson St, “anatase Various forms, used by policyholders in 150,000 notarization requirements have been removed from 
ancoc. 2 ° . 
Gi golgos.iss — 722.5109,204 transactions a year, no longer require a witness’s more than 75 company forms! 
Kansas City Life ........ 9,483,347 71,238,444 ; H oes : . . 
en as je er pe <25.000 signature. This means it is now easier to: These two changes are evidence of MONY’s 
Loval Protective (© 7402971 6,526,060 Name a new beneficiary . . . request an income program of continually striving for more efficient 
Lutheran Mut. .... 1,475.41 7,790,613 i ‘ - 
Manhattan Life “- 12'mgea9 700.158 settlement . . . apply for a policy loan. . . and service. And changes like these help promote good 
.930, 935,500 : i 
Manufacturers .............. 12,644'108 68,995,844 to transact other bu j : . 
pa ii Sas 2s ins. (25 siness with the company. relations among the MONY Field Underwriter, 
RRR eicandsreserevaiers 812, Hy ’ b) Ca. . ° 
cay | 7g812.787 ~=—-218.614.841 | Witnessed forms aren’t all we’ve eliminated to his policyhoKers, and the Home Office. 
Metropolitan. .............+ 157,998,309  1,422'381.371 
(G) 100,689,167 '881,086,699 ee 
i (1) — 445038;126 525,167,687 —— 
UE... «2. aan re y 
Midland Nati. . 4.613.242 
Minnesota Mut. ....... 11,692,163 64,981,703 
Hee ¥. 
482.850 
154,373,779 MM 
335,544,327 
sorneeare UTUAL 0- New ORK 
685, WEATHER STAR SIGNALS ON 
195,014,640 a TOP OF OUR HOME OFFICE 
B. — FIRST IN AMERICA” HW a i= iecandeens Fair 
8'076.683 The M i ang LEE Cloudy 
_ e Mutual Life Insurance Company of New York Orange flashing....... Rain 
35,443,132  288,214.744 White 
$443,152 288.214. 744 Broadway at 55th Street, New York 19, New York REED 5050; SoM 
134.363.057  1,356.402.028 
347,093 | 27,427,135 
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Sprin gtiel d Managers Elect Springfield, Ill., General Agents & Bi g Futu re S een f or 


er Managers Assn. Edward Bergeman, 

Fred B. Woodruff, Equitable Life of John Hancock, is vice-president, and . 

Iowa, has been elected president of Donald K. Olney, secretary. Cr edit Insur ance 
Twenty million American families 
The Saturday Evening were protected against installment ob- 


ligations with consumer credit insur- 

PO ee - ~ ance last year, Leslie T. Kizer, Central 

F _ States H. & A. of Omaha, told Con- 

~ sumer Credit Assn. in his presidential 

address at the annual meeting. He 

estimated that approximately $71 bil- 

lion of credit life insurance was writ- 

ten in 1952 and $30 million in credit 
A. & H. 

Mr. Kizer gave a qualified yes to his 
rhetorical question: “Is consumer 
credit insurance profitable?” He ex- 
plained that although volume of this 
coverage has grown rapidly in the last 
10 years, the margin of profit is often 
less than from ordinary lines. The spe- 
cialized nature of credit insurance 
greatly increases operating costs, he 
declared, citing as an example sales 
personnel, who he said are an overhead 
expense for at least two or three years. 
He contended that a company which 
charges a reasonable premium and 
pays all legitimate claims would not 
find it possible to realize an under- 
writing profit of 4%, the minimum ex- 
pected for ordinary insurance lines and 
for retail and manufacturing busi- 
nesses. 

, According to Mr. Kizer, credit in- 
surance companies today have a max- 
{ imum of 20% left after paying claim 
and acquisition expenses to pay taxes, 
supervise and administer the business 
and earn an underwriting profit. 
4 Companies considering entering the 
3 field should not regard credit insur- 
/ ance as a get-rich-quick scheme, Mr. 
Kizer warned. It is a highly competi- 
tive and specialized business requiring 
-| hard work, ingenuity, key personnel 




























us) Bem AnsissrePo rest cost : and substantial capital. He predicted 

nis Anaaiored tO 7 thou ° 
\ ev ono a an Na gad de aren MO : that in the next 10 or 20 years this 
— incon ae at line will go faster than the ordinary 





lines, but expressed the opinion that 
“the percentage of profit in the pre- 
mium dollar may even be narrower 
than it is today. Installment sales are 
here to stay. I believe that the time is 
not far off when most people will 
refuse to sign an installment contract 
or make a modest straight loan without 
consumer credit insurance protection.” 


Berkshire O’Brien Plaque 
.eeeee to Rentner Agency, N. Y.C. 











+) eeeeee 
That’s what the space alone costs for : ‘| ‘The 1953 James B. O’Brien plaque 
the SATURDAY EVENING POST advertise- 5 roar — by pi oy ae 
; coun . *| to the Rentner agency at New Yor 
ment featuring H. Leon Villinger, e THE *| City for performance during the an- 
. ‘| nual Berkshire Loyalty Month cam- 
Mutual Benefit Life man from the .- MUTT U. TA s  paign, April 13-May 29. 
f h publicity forindividual > BRE WE FY TF. | vrosietion. Total volume was $11,$86,- 
ew years, such pu : 7 : 986,- 
i e 651, a new ali-time campaign record. 
agents has cost the Company nearly; * Joseph E. Ryan, Limont agency, 
“11: ' ° * Pittsfield, was the leader among both 
a half million dollars! LIF E we the top 15 producers in total paid life 
Bi F ra e volume and the top 25 in total paid 
But it’s money well spent, we think, - INSURANCE COMPANY * production volume (life and A. & H.). 
. wituee ' ° *, Edward K. Foley, Jr., O’Brien agency, 
and right in line with the Company’s be- ~ Organized in 1845 3 Albany, led the top 10 producers in 
- =~ e| total paid A. & H. yearly premiums. 
lief that the agents - the field are the +: so Broadway, Newark. New Jersey +| J. E. McCombs, Tooker agency, 
most important men in the Company. : “he ll ae ee eee re Washington, D. C., was leader in total 


paid personal production, and highest 
in paid volume, and the Ober agency, 
Chicago, was top in per cent of agency 
quota attained, with 241.5%. 


American REsErvE Lire ceili eeeentaiiilieand 


Travelers has appointed J. H. Sack- 











HOME OFFICE—OMAHA, NEBRASKA . ett manager of the farm division, and 

D. D. Gray manager of the city di- 

Raymond F. Low, President Harold R. Hutchinson, Exec. V. P. vision of the mortgage loan department 
Frank W. Frensley, Agency V. P. at Portland, Me. 

Mr. Sackett joined the company in 





Life—Health—Accident—Hospital 1938, Mr. Gray in 1940. Both are vet- 
. erans. 
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COATES, HERFURTH & 
ENGLAND 


CONSULTING ACTUARIES 
San Francisco Denver Les Angeles 











GA. = VA. - N.Y. 


BOWLES, ANDREWS & 
TOWNE 
Consulting Actuaries 
tmplovee Benefit Plans 
Atlanta « Richmond «+ New York 
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ILLINOIS 


CARL A. TIFFANY & CO. 


CONSULTING ACTUARIES 


21) West Wacker Drive 
CHICAGO 6 
Telephone FRanklin 2-2633 











Harry S. Tressel & Associates 
Certified Public Accountants 
1 S. La Sails S¢ ene © 3, Illinetes 
T FRanklin 2-4620 





H otiman, ea. ‘we. H. Q@lette, 0.P.A 
N. A. Meseoviteh, A.8.A. “WOR. Katy 
Robert Murray 





INDIANA & NEBRASKA 


Haight, Davis & Haight, Inc. 
Consulting Actuaries 
ARTHUR M. HAIGHT, President 
Indianapolis — Omaha 




















MICHIGAN 
= 
ALVIN BORCHARDT 
Consulting Actuaries 
| 76 West Adams, Detroit 26, Michigan 
| Phone WOodward 1-9518 











NEW YORK 


Consulting Actuaries 
Auditors and Accountants 


Wolfe, Cerceran & Linder 
110 John Street, New York, N. Y. 
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PENNSYLVANIA 


FRANK M. SPEAKMAN 
CONSULTING ACTUARY 


é.'P. Hage 
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CINCINNATI RALLY 


Fraternal Actuaries 
Examine New Annual 
Statement Form 


CINCINNATI—Fraternal Actuarial 
Assn. at its meeting here last week 
delved into the intricacies of the pro- 
posed 1953 convention annual state- 
ment form for fraternal societies. 
Presiding was President Robert E. 
Morris, Maccabees. 

The proposed blank was approved 
py the committee on blanks of N.A.I.C. 
and was recommended for adoption by 
the insurance commissioners at their 
meeting in San Francisco this week. 
Its adoption was considered to be al- 
most certain and fraternal societies 
will undoubtedly file their 1953 an- 
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nual statements on the new form. 

Core of the discussion was a paper 
by Walter L. Rugland, Aid Associa- 
tion for Lutherans. “A change with 
as far reaching effects as a complete 
revision of the annual statement form 
is bound to be a source of inevitable 
irritations and cause for misunder- 
standing,” he stated. “Serious objec- 
tions may be raised not only by rep- 
resentatives of fraternal societies but 
also of insurance departments.” 

The new blank, except for schedules 
pertaining to investments and most 
of the other supporting schedules, rep- 
resents a complete revision from the 
1952 blank. Basically, the revision is 
a change to a revenue or accrual basis 
from the cash basis. However there 
are many other changes. 

Of major significance, in Mr. Rug- 
land’s opinion, is the fact that the first 
pages of the new form, which together 
constitute a complete financial state- 
ment, contain only one column of fig- 
ures. Regardless of the number of 
funds which a society may have, the 
total figures only are used for these 
three pages. Also significant, he said, 
is the fact that hereafter statement 
figures for fraternals will be on a basis 
comparable to similar figures of com- 
mercial life companies. 

By means of a new page titled “sum- 
mary of operations”, the reader re- 
ceives an understandable picture of 
the financial progress over the 12 
months covered by the statement, Mr. 
Rugland noted. 

Presented in a form customarily 
used by other financial institutions, it 
should go a long way toward elimin- 
ating criticisms leveled at fraternals 
because of their cumbersome and un- 
intelligible financial reports of past 
years, stated Mr. Rugland. 

George A. Huggins, vice-president of 
the association, presenting a paper by 
William M. Huggins, both of Huggins 
& Co., described the growing store of 
vital statistics which is being accumu- 
lated in this country revealing more 
and more information about the com- 
position of the American family. Sta- 
tistics relating to the age differences 
between husband and wife are becom- 
ing more significant for several rea- 
sons. This information is required by 
the social security administration to 
estimate the cost of survivors insur- 
ance benefits; it is important to the 
census bureau in order that population 
trends may be predicted; it is helpful 
In the determination of the value of in- 
terests in charitable and other bene- 
ficiaries in estate and inheritance tax 
matters where age difference between 
husbands and wives are required; it is 
of major importance in computing the 
cost of widow benefits in private pen- 


sion plans. 

Age again was introduced in a paper 
on A. & H. insurance by David F. 
Hobart, Ministers Life & Casualty 
Union. He stressed the importance of 
age consideration in calculating A. & 
H. premiums and reserves. Harley N. 
Bruce of Harley N. Bruce Associates, 
gave the attained age valuation meth- 
od for extended and paid-up insurance. 

Both home office actuary and con- 
sulting actuary agreed that there is 
need of the consulting actuary in the 
fraternal society. He can help the home 
office actuary make decisions; he can 


help the society which would not keep 
a full-time actuary employed to best 
advantage; the consulting actuary is 
often a specialist in pensions, invest- 
ments, taxes, etc.; he can make studies, 
using his own staff—the regular fra- 
ternal office staff is so fully occupied 
with the daily work that there is no 
mobile force available to make special 
studies or valuations. 

There is need for improvement in 
field work and collection systems, Mr. 
Morris indicated. But the fraternal 
society has had a good record and is 
continually improving, changing its 


thinking. Decades ago it became ac- 
tuarially sound, set up reserve sys- 
tems. The new convention form may 
be another sign of the change. 





Bankers Mutual Has Parley 

Package selling, finding markets and 
recruiting were discussed at the spring 
conference for general-agents of Bank- 
ers Mutual Life of Illinois. 

Conducting the program were Her- 
bert Jensen, agency vice-president; 
R. H. Matthias, vice-president; Dr. 
J. M. Linden, medical director; G. B. 
Emrick, treasurer, and M. F. Burt, sec- 
retary. 








THERE’S 





A 
NORTHWESTERN 
MUTUAL 
AGENT 
IN 
DES MOINES 


making their plans to go. 





- «who'll soon be doing just this—loading up the car for his 
25th trip. One agent planning to attend has missed only twice in 43 
years. Another man (and his wife) will be taking a train to Milwaukee 
for the 21st consecutive time. Bright young new agents in dozens of 
Baltimores and Kalamazoos are taking the advice of the veterans and 


They’ll all be converging, some thousand strong, on summertime 
Milwaukee, July 20, 21, 22. That’s the date for the Annual Meeting of 
the Northwestern Mutual Association of Agents. 


This isn’t just another convention. Why? Because the agents plan 
it themselves, conduct it themselves and attend at their own expense. 
Right now, an independent committee of agents is planning just the 
right combination of serious business and relaxed sociability. As in the 
past, their efforts will assure inspiring speakers, stimulating discussions 
of common problems, and the warmth of old friends. 


We of the Home Office are proud to be the guests of the North- 
western Mutual agents at this 73rd Annual Meeting. This year’s, inci- 
dentally, promises to be one of the most rewarding yet. THE COM- 
MITTEE: Chairman, Owen Whitman Eames, Special Agent, Boston, 
Massachusetts; J. Lowell Craig, General Agent, Milwaukee, Wiscon- 
sin; J. Kenneth Elliott, District Agent, Kewanee, Illinois; Aaron C, F. 
Finkbiner, Jr., C.L.U., Special Agent, Philadelphia, Pennsylvania ; 
Joseph D. McTigue, Soliciting Agent, Fort Dodge, Iowa. 





aR 


(Professional model) 


3rd 








ANNUAL MEETING 
NORTHWESTERN 


MUTUAL’S 
ASSOCIATION 
OF AGENTS 


Milwauvkee—July 20, 21, 22 


The NORTHWESTERN MUTUAL Life Insurance Company 
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ACCIDENT AND HEALTH 





Kansas Blue Cross 
Has Catastrophe Cover 


Kansas Blue Cross on July 1 will 
start issuing catastrophe coverage 
which will allow for polio and nine 
other specified diseases $5,008 maxi- 
mum additional benefits for both Blue 
Cross and Blue Shield. It includes 
private duty nursing, although there 
is a limit on this. 

The benefits under the catastrophe 
plan will pick up beginning with the 
16th day on to cover services not under 
the basic contract. There is a 12- 
month limit. The charge is 30 cents 
for an individual and 60 cents for a 
family, and the insured, of course, 
must have the basic Blue Cross-Blue 
Shield coverages. 

Most of the Blue Cross business in 
Kansas has a 90-day limit, so the in- 
sured would be covered under the 
basic catastrophe plan completely for 
that time, and after 90 days the catas- 
trophe coverage would be the only 
policy in effect. 


Maloney Cites a Third 


Insurer on Advertising 

Commissioner Maloney of California 
has instituted a “false and misleading 
advertising” charge against National 
Travelers of Des Moines. This is an 
action similar to those taken against 
United of Chicago and World of 
Omaha. The World case has already 
been heard by a hearing officer, but 
no decision has been given. In the 
United case, the company has a re- 
straining order against the commis- 
sioner, preventing him from interfer- 
ing with its operations in respect to 
advertising. 

Mr. Maloney has also alleged that 
National Travelers “knowingly and 
falsely” represented to him that ap- 
plicants for agents’ licenses were en- 





rolled in a training course as required 
by California law. He says that “many 
such” applicants were not enrolled 
when the application was made and 
in some cases they never enrolled. 





Get Compromise Increase 
on Cleveland Blue Cross 


Cleveland Hospital Service Assn. 
(Blue Cross) has reduced its request 
for rate increase from 33.4% to 20.7% 
and has gotten union approval of the 
latter as well as an O.K. from Super- 
intendent Robinson. 

Under the new rates, all subscribers 
will have to take 120 days’ full cover- 
age, although 70-day full coverage will 
be available shortly with a new rate 
structure. The new monthy group rate 
for semi-private family care, for 120 
days will be $6, an increase of 80¢. 
Blue Cross originally wanted $6.60 for 
this. 





Miwaukee Agents Elect; 
State Assn. Annual Set 


MILWAUKEE—At the annual meet- 
ing of A. & H. Underwriters of Mil- 
waukee, Dale B. Potts, Occidental Life 
of California, was elected president to 
succeed Robert G. Morris, Loyal Pro- 
tective. Others named were Thomas C. 
Malone, Time, and Albian O. Behrens, 
vice-presidents; Richard E. Mueller, 
Provident L. & A., treasurer, and Leo 
E. Packard, Packard-Carson agency, 
reelected secretary for a 17th term. 

New directors are Gordon Fields of 
Marsh & McLennan, Wis.; Hugh M. 
Holmes, Lincoln National; S. L. Hor- 
man, Time; George A. Knutsen, Mu- 
tual Life; M. G. Olson, Continental 
Casualty; Sydney Yaudes, Catholic 
Knights of Wisconsin, and Edward C. 
Betehia, North American L. & C. Del- 
egate to the International convention 


in Chicago late this month will be 
Eugene C. Ebersol, North American 
L. & C. It is planned to organize a rep- 
resentative delegation to attend the In- 
ternational, inasmuch as Thomas E. 
Callahan, Time, of Milwaukee, vice- 
president, is in line for election as 
president. 

The June meeting was dedicated to 
“past presidents’ night,” with A. K. 
Perego, Paul Revere Life and Massa- 
chusetts Protective, in charge of the 
special feature. After the business ses- 
sion, a smoker and good fellowship 
period followed. 

Alex H. Siegner, Business Men’s 
Assurance, Milwaukee, state associa- 
tion president, announced plans for the 
annual meeting and election of the 
Wisconsin state group Aug. 11 at the 
Nakoma Country Club at Madison. 
Golf and other sports will be played 
during the afternoon with the business 
session following a dinner at the club- 
house. C. B. Stumpf, Madison, Ilinois 
Mutual Casualty, is in charge of local 
arrangements and reservations. 

A group of Milwaukeeans plans to 
attend the June 22 meeting of the 
Racine-Kenosha Assn. at Racine, fol- 
lowing an invitation extended by Alex 





S. Dorman, Continental Casualty, 
Racine, vice-president. 
Philadelphia Assn. Elects 


William M. Aiken, Jr., North Amer- 
ica, has been elected president of A. & 
H. Assn. of Philadelphia to succeed 
Frederick W. Van Urk, Mutual Bene- 
fit H. & A. Other officers are: 1st vice- 
president, Clarence H. Carr, American 
National; 2d vice-president, Donald 
Cook, Horace R. Coe & Co.; treasurer, 
G. Stanley Hammond, Paul Revere 
Life; recording secretary, George L. 
De Lorme, General Accident; corre- 
sponding secretary, Edward B. Joseph, 
Jr., Home Mutual Casualty. 








e The annual outing of Milwaukee 
managers was held at Tripoli Country 
Club. Stanley Olyniec, Washington 
National, was general chairman. 


N. Y. Life Issues Major 
Medical on Individual 


and Family Unit Basis 


NEW YORK—New York Life has 
brought out an individual and family 
major medical expense policy with 
$500 deductible and maximum benefit 
for one accident or sickness of $7,509 
plus 25% coinsurance. Hospital con. 
finement is required but benefits ip. 
curred two months before and six 
months after confinement are payable, 
An unusual feature is that the com. 
pany is barred from refusing renewal 
solely for change in physical condition, 

Available only to those earning less 
than $10,000 a year and having no 
other hospital insurance is a second 
plan providing $300 deductible and q 
$5,000 maximum benefit. 

The policies will be issued to men 
and women ages 18 to 60 and can be 
renewed to age 65. Under the family 
plan unmarried children aged three 
months through 17 years may be in- 
cluded. Premiums are based on age at 
issue. For the $500 deductible plan, 
husband and wife both age 40, with 
two children under age 18, the total 
annual premium is $102. For the same 
family with the $300 deductible the 
premium would be $135. 

For successive periods of hospital 
confinement for the same accident or 
sickness, only the one deductible is 
applied if intervals between confine- 
ments are less than six months. There 
is a common accident provision, s0 
that only one deductible is applied if 
two or more family members are in- 
jured in the same accident. Coverage 
under the policy is world-wide. 

Maternity is excluded but complica- 
tions incident to pregnancy are cov- 
ered. New-born children are automa- 
tically covered without charge from 
birth and until the premium due date 
following birth, when the premium for 
the new child is added. 

Expenses covered include hospital 
charges, doctors’ and surgeons’ fees. 
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New Orleans Is Top 
Pan-American Agency 


Pan-American Life, in its 1953 Pres- 
ident’s Month campaign, again broke 
all previous agency records. Competing 
agencies were divided into four groups 
with a fifth general division in which 
all were eligible to compete. 

Honor agency, winner of the Pres- 
jdent’s Honor Plaque in the general 





Fisher E. Simmons, Jr. 


division, was New Orleans, Miss B. B. 
Macfarlane and Fisher E. Simmons, Jr., 
supervisors. Largest volume ever pro- 
duced by a Pan-American agency was 
recorded. The Hester and Hester agen- 
cy, Jackson, Miss., was second, and the 
H. J. Durand agency, Lafayette, La., 
was third. 

The President’s Plaque for leading 
agency in the U. S. was won by the 
H. J. Durand agency, Lafayette, with 
the P. L. McKenzie agency, Alexan- 
dria, La., and the Macfarlane agency 
runners-up. 

Group “A” recipient of the Presi- 
dent’s Plaque was the Joseph Muras 
agency, Shiner, Tex., followed by the 
Curtis Thomas agency, Fort Worth, 
and J. E. Nelson agency, Monroe, La. 
Leading agency in group “AA” was 
the E. G. Townsend agency, Waycross, 
Ga., with the L. J. Ault agency, Tulsa, 
and L. W. Ginter agency, Chicago, fol- 
lowing. 

In the competition for agencies three 
years and younger the M. D. Shores 
agency, Baton Rouge, was the winner 
for the second consecutive year. The 
R. J. Edwards agency, Houston, and 
the Shelp and Slimp agency, St. Louis, 
came in behind. 


Miss B. B. Macfarlane 





Group Promotes Sale of 


Insurance to Aid Church 


NEW YORK—The Episcopal Adver- 
tising Guild has embarked on a pro- 
gram of promoting the sale of life 
insurance among Episcopalians who 
might be persuaded to leave money 
in this way to further the church’s 
work. The guild is a group of adver- 
tising, sales and sales promotion ex- 
ecutives organized to help the promo- 
tional programs of the Episcopal 
church. 





New Level Premium Plans 


Two new level premium contracts 
have been introduced by State Mutual 
Life. The “preferred protector”, issued 
for a minimum $10,000, is life paid-up 
at age 95 and is available ages 0 to 
70 plus. Dividends begin the first year. 
Non-medical applications for $10,000 
will be accepted up to age 36. 

_Three basic plans available with the 
“junior thrift builder” are for age 0, 
for return premium to age 10, and for 
higher, all multiplying at age 21 to 
$5,000 of face amount for each $1,000 
of basic coverage. This policy is avail- 
able at ages 0 to 15 and is life paid- 
up at age 65. 


L.I.A.M.A. School Election 





secretary, Kyle E. Cox, Commonwealth 
Life, Mayfield, Ky.; treasurer, R. H. 
Freeman, London Life, Toronto. 
Lewis W. Chapman, director of com- 
pany relations, headed the school staff. 
Other instructors were Richard N. 
Ford, director of publications; Burkett 
W. Huey, director of consultations; 
L. F. Youngblood, senior consultant, 
and Donald Bramley, consultant. Stu- 
art C. Ferris, Charles K. Reid, II, and 
Stanford Y. Smith of the company re- 
lations staff were also on hand. 





e Life & Casualty has purchased the 
new Constitution building at Atlanta, 
Ga., for a price in excess of $1 million. 


for 





General Agency Openings 
in Pittsburgh and 


Western Pennsylvania 





Officers for the fourth 1953 L.I.A.- | 


.A. management school at Williams- 
burg, ‘Va., are: President, Daniel P. 
Capobianco, John Hancock Mutual, 
Chicago; vice-president, James N. Al- 


exander, London Life, London, Ont.; | 





~ CONTINENTAL AMERICAN LIFE IN 


CLU Candidates, Exams 
Show Gain Over Last Year 


Close to 3,000 aspirants will take 
approximately 4,000 C.L.U. examina- 
tions this month, an increase of 15% 
in the number of candidates and 18% 
in the number of exams, according to 
American College. 

Davis W. Gregg, dean of the college, 
interprets the climb in both categories 
as an indication that “many of our old- 
timers who began the course and then 
dropped out are picking up where they 
left off’’. 

Registration exceeded that of 1952. 


Yancey to Life Section 
of Kentucky Department 


A. Y. Yancey, Louisville agent, has 
been appointed by Commissioner Goe- 
bel to head the life insurance section 
of the Kentucky department. 





To Begin Termination Dividends 
General American is continuing the 
1952 dividend scale for the year be- 
ginning July 1, and in addition has 
adopted a system of termination divi- 
dends payable on policies which term- 
inate by maturity during the lifetime 
of the insured, or by cash surrender. 
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EDITORIAL 


COMMENT 





Alternative to the Company Member Plan 


Because of the sharp difference of 
opinion that has arisen over the deci- 
sion of the New York State Assn. of 
Life Underwriters to accept domestic 
companies as non-voting but dues-pay- 
ing members, we believe serious study 
should be given to a solution put for- 
ward by Ralph G. Engelsman, a former 
president of the state association who 
has long been prominent in the busi- 
ness as an educator, a New York City 
general agent of Penn Mutual, and 
more recently as a sales consultant. 

The plan Mr. Engelsman advocates is 
that the National association set up an 
Albany office to look after life in- 
surance matters having national ap- 
plication, as is true of a vast amount 
of New York legislation because of its 
extraterritorial scope. He makes the 
point that while there is no such thing 
as federal supervision of life insur- 
ance, New York’s regulatory activities 
come close to being national regula- 
tion. What the state does is directly 
binding on life companies that do the 
big majority of business done by all 
companies. Moreover, New York’s laws 
are frequently followed as models by 
legislatures of other states. 

Hence, what New York does is of 
vital concern not just to New York li- 
censecd companies, New York state 
field forces, and policyholders living in 
New York state, but to the entire life 
insurance business. Even companies 
not under the New York law are in- 
directly affected in their operations 
by the standards and restraints set by 
New York for companies licensed to 
do business there. 

An Albany office for N.A.L.U. would 
recognize in a realistic way the impor- 
tance of New York state in the life 
insurance picture. It would recognize 
that the state association’s leaders can 
no longer be expected to dig into their 
own pockets to finance activities that 
are in the interest of policyholders and 
the life insurance business virtually 
countrywide. 

The suggestion for an Albany N.A.- 


Speed Is Still the Big 


Mechanix Illustrated, a widely cir- 
culated magazine, takes a wild edi- 
torial swing at insurance company 
statistics indicating that speed is a 
principal cause of traffic accidents, 
injuries and deaths. Editor Bill Parker 
makes the point, with which nobody 
should quarrel, that the primary cause 
of accidents is bad driving. But when 
he goes on to say that “a good driver, 


L.U. office could still be handled with- 
in the proposed $2 national dues in- 
crease, Mr. Engelsman points out. One 
of the expansions of N.A.L.U. service 
contemplated in the dues increase pro- 
posal was the establishment of a Wash- 
ington office. This will not be neces- 
sary, since N.A.L.U. has decided to 
establish its headquarters there, and 
an Albany office would probably cost 
less than maintaining a separate Wash- 
ington office. 

Objectors to the company member 
plan have hit particularly hard at the 
large-scale purse-string power it would 
give the companies and ammunition it 
would give to critics who have shown 
themselves ready to cry “company 
domination” on even less provocation 
than this. The suggestion for an Al- 
bany N.A.L.U. office would at least 
put the issue squarely up to the 
N.A.L.U. leadership: Is the National 
association sufficiently convinced that 
there is such danger of undue company 
influence in the company member plan 
that N.A.L.U. should obviate it by es- 
tablishing an Albany office to do the 
vital work that can no longer be han- 
dled without substantial additional fi- 
nancing? 

Elsewhere in this issue of THE Na- 
TIONAL UNDERWRITER is a lengthy re- 
sume of a comprehensive statement 
issued by the New York state associa- 
tion setting forth much of the deliber- 
ations that preceded the adoption of 
the company member plan. No one 
who reads it can doubt that there is 
urgent need for greatly increasing the 
outlay for the work that the asso- 
ciation has carried on so long at heavy 
personal sacrifice to association lead- 
ers. It would obviously be a calamity 
for the entire business if the associa- 
tion were forced to cut back its ac- 
tivities to what its present income 
would support. In the light of the ob- 
jections that have developed to the 
company member plan, Mr. Engels- 
man’s suggestion warrants close and 
serious consideration. 


Killer 


under good conditions, can operate an 
automobile safely at 80, 90, or even 100 
miles an hour” he is doing the cause 
of safety a disservice. Assuming such 
speeds are safe on the salt flats or the 
beach at Daytona— and even that is 
debatable—the effect of such a state- 
ment about speed and safety is to make 
the unthinking reader believe that high 
highway speed is much safer than he’d 


realized—provided he’s a good driver 
and the conditions are what he, in his 
wisdom, considers good. The catch is 
of course that you will look far and 
wide before you’ll find a motorist who 
doesn’t consider himself a_ skilled 
driver. He’ll laugh off reflections on 
his looks or athletic prowess but you 
are safer questioning his sense of 
humor than his driving ability. 

The insurance statistics that Mr. 
Parker attacks are those of Travelers, 
though the company is not named. He 
pooh-poohs its statement that “exces- 
sive speed was the principal cause of 
traffic accidents in 1952. Speed killed 
13,430 persons and injured nearly 
600,000.” This was out of 37,600 auto 
deaths and 2,090,000 injuries for 1952. 

Against these figures from one of 
the most highly regarded sources Mr. 
Parker sets some conclusive testimony 
given at a public hearing at Harris- 
burg on the accident toll on the Penn- 
sylvania turnpike. This testimony, 
from a report by an air brake com- 
pany, indicated that less than 1% of 
passenger cars involved in accidents on 
the turnpike were exceeding the speed 
limit, which is 70 miles an hour for 
the eastern section and 60 for the west- 
ern. Plenty of damage can be done 
at 69 or even 59 miles an hour. Be- 
sides, how many of those involved in 
accidents ever admit they were ex- 


ceeding the speed limit—and what 
other way could the police know 
whether they were or not unless one 
of the pitifully small number of turn. 
pike police happened to be trailing 
the car at the time? 

We agree with Editor Parker that 
“there are a lot more bad drivers on 
the highways than good ones.” His pleg 
for mandatory driver training before 
licensing is excellent. But until such 
time as drivers know their own limita. 
tions and know enough to keep their 
speeds within safe limits it is extreme. 
ly unwise for anyone to spread the 
idea that speed isn’t the major factor 
in an appallingly high percentage of 
fatal accidents. 

The slow-reacting driver who thinks 
he’s safe at 70 because the car rolls so 
smoothly and quietly is pretty sure to 
kill himself and a few others if he gets 
into a tight spot at that speed. If he’s 
compelled to stay down to 50 he might 
have time to avoid the accident or at 
worst settle for a few hundred dollars 
of damage to his car. 

If Editor Parker would really like 
to know whether speed is the killer 
he declares it isn’t, he should have a 
talk with Thomas N. Boate, accident 
prevention unit manager of Assn. of 
Casualty & Surety Companies, or with 
the life company actuaries who tabu- 
late causes of deaths. 








PERSONAL SIDE OF THE BUSINESS 





Retirement of Thomas W. Strange 
as manager at Cincinnati for Ohio Na- 
tional and appointment of W. I. 
Yaegers to succeed him as_ general 
agent there was reported in last week’s 
issue. Mr. Strange, in life insurance 33 





W. I. Yaegers Thomas W. Strange 


years and general agent for Ohio Na- 
tional 11 years, will continue in per- 
sonal production. Mr. Yaegers, with 
the company two years as associate 
general agent, has had 26 years in the 
business and was Ohio National’s “man 
of the month” in November, 1952. 

J. Howard Alltop, secretary of 
American United Life, is the new 
chairman of Indianapolis Community 
Chest campaign. 

F. W. Hubbell, president of Equi- 
table Life of Iowa, is making a favor- 
ahle recovery following surgery, 


performed at Rochester, Minn., which 
involved amputation of one leg below 
the knee. It is hoped Mr. Hubbell will 
be released from the hospital soon. 

H. O. Fishback, vice-president of 
Northern Life of Seattle, was warmly 
greeted at the N.A.I.C. meeting at San 
Francisco. He suffered serious injuries 
in a fall during a convention at Yakima 
last August and this was his first trip 
out of town since that time. 

Wellborn Estes, general agent for 
Occidental Life at Clayton, a St. Louis 
suburb, was honored as a distinguished 
alumnus at the commencement activi- 
ties of Central College of Fayette, Mo. 

Francis V. Keesling, chairman of 
West Coast Life, and former president 
of American Life Convention, is seri- 
ously ill and hospitalized. 


Mrs. Beatrice Chamberlin, assistant 
personnel director of United Benefit 
Life, has been named the first woman 
to serve on the board of National Of- 
fice Management Assn. Mrs. Chamber- 
lin has just completed a term as presi- 
dent of the Omaha chapter of N.O.M.A. 


J. P. Fordyce, chairman of Manhat- 
tan Life, who attended the National 
Assn. of Insurance Commissioners San 
Francisco meeting this week, is making 
his western trip a full one. He plans to 
visit agencies in California, Oregon 
and Washington. Afterwards he will 
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go to Spokane where he, Mrs. Fordyce 
and their son, Donald, will spend a 
family vacation. Mr. Fordyce was lo- 
cated there from 1911 to 1922 when he 
was director of agencies for New 
World Life. 


Cornelius A. Craig, National L. & A. 
agent at Nashville, one of the youngest 
members ever to qualify for the Mil- 
lion Dollar Round Table, is the son 
of Edwin W. Craig, chairman of Na- 
tional L. & A., and grandson of C. A. 
Craig, one of the founders. He has 
been with the company since gradua- 
tion from Vanderbilt in 1951. 


G. L. Bannister, auditor of Pacific 
Mutual Life, has been elected presi- 
dent of Los Angeles chapter of Insti- 
tute of Internal Auditors. 


W. R. Jenkins, 1st vice-president of 
Northwestern National Life, was 
awarded the 1953 achievement cita- 
tion at University of Omaha’s annual 
Achievement Day. He is a 1923 grad- 
uate of the university. 


Bernard Stone, Nebraska lawyer and 
former insurance commissioner of that 
state, had a reunion at San Francisco 
during the N.A.I.C. meeting with his 
sister Zeta Stone, formerly of the Illi- 
nois insurance department, who just 
recently went with Bankers Life & 
Casualty of Chicago. 


Morgan S. Crockford, secretary of 
Excelsior Life of Canada, this week 
was in Chicago visiting officials of 
various life companies there. 


Edmund Fitzgerald, president of 
Northwestern Mutual Life, will receive 
an honorary doctor of laws degree at 
commencement exercises of Marquette 
University, Milwaukee. 


Donald F. Barnes of Institute of 
Life Insurance was one of a group of 
12 New York advertising men that 
were taken by special plane to San 
Francisco by San Francisco Chronicle 
and then treated to five days of hos- 
pitality around California. Mr. Barnes 
then stayed over for the N.A.I.C. con- 
vention. 


Central Illinois CLU’s Elect 


Millard F. Bingham, Central Illinois 
general agent for Mutual Benefit Life, 
Springfield, was elected president at 
the annual sales seminar at Decatur of 
Central Illinois C.L.U. chapter. The 
new secretary is Kenneth L. Keil, Penn 
Mutual, Springfield. 








DEATHS 


DR. DAVID E. W. WENSTRAND, 76, 
former medical director of Northwest- 
ern Mutual Life, 
died at Tryon, 
N. C., where he 
had_ been living 
since his retire- 
ment in 1949. Dr. 
Wenstrand joined 
the company as 
assistant medical 
director in 1903, 
and became direc- 
tor in 1936. He 
was a past presi- 
dent of Life In- 
surance Medical 
Directors. 


Funeral services for LON WILLARD 
KNIGHT, 75, retired executive vice- 
president of Columbia Mutual Life of 
Sioux City, Ia., were held in Green- 
wood, Ala. 








Dr. David Wenstrand 


GEORGE P. KANES, 43, assistant district 
manager at Ailanta for Prudential, died at his 
home there. 








Hanson to Helm of 
Nebraska Agents 


About 200 agents attended the 
Omaha annual meeting and sales con- 
gress of the Nebraska Assn. of Life 
Underwriters at which Arthur J. Han- 
son, State Mutual, Omaha, was elected 
president. He succeeds Paul C. Kaul, 
Connecticut Mutual, Omaha. 

Harold Dillman, Security Mutual of 
Lincoln, was named lst vice-presi- 
dent; J. Packey Lynch, Northwestern 
National, Omaha, 2nd vice-president, 
and L. J. Marcotte, United Benefit 
Life, Omaha, secretary. 

The two-day program featured a 
wide variety of talks. Robert H. Gard- 
ner, Massachusetts Mutual, Wichita, 
discussed his “hypothetical probate” 
method as a sound basis for effective 
estate planning. Charles J. King, Mu- 
tual Benefit Life, Kansas City, talked 
on general selling; Gerald W. Kirn, 
Northwestern Mutual, Council Bluffs, 
Ia., followed with “The Professional- 
ism of Life Insurance” and James 
Bradford, New York Life, Battle Creek, 
Mich., had as his topic “My Belief in 


Life Insurance”. 

Bernard Rosen, Massachusetts Mu- 
tual, Denver, closed the congress by 
giving a step-by-step chronicle of sell- 
ing methods which included the im- 
portance of systematic questioning of 
policyholders and friends to develop 
preferred leads. 


Ariz. Agents Elect 
C. R. Igoe President 


C. R. Igoe, Aetna Life, was elected 
president of Arizona Assn. of Life Un- 
derwriters at its annual meeting at 
Phoenix. 

R. Burton Johnson, United Benefit 
Life, is the new vice-president; L. 
Wayne Adams, Jr., Prudential, :secre- 
tary, and William A. Dalzell, Jr., Mu- 
tual Life, treasurer. 

The dues survey committee distrib- 
uted copies of a survey in which was 
set forth reasons why the associa- 
tion should instruct delegates to the 
N.A.L.U. convention to vote in favor 
of the $2 increase in national dues. A 
$5 assessment of the membership for 
legislative work was approved. Pur- 
pose of the assessment is to enable the 
legislative committee, of which Edwin 
D. McGuire, New York Life, is chair- 
man, to follow and support the insur- 
ance investigation now being con- 
ducted by the state senate banking 
and insurance committee. 





Prudential Advisers Rally 


Prudential’s district agencies field 
management advisory committee for 
the eastern areas will meet at Newark 
the week of June 15. 

Composed of 27 outstanding mana- 
gers and staff managers, the committee 
will review and consider a number of 
topics related to policies, practices and 
procedures in district agencies. James 
E. Rutherford, vice-president in charge 
of the district agencies department, 
will preside. 





Metropolitan Agents Convene 

More than 100 Metropolitan agents 
from Kentucky, Tennessee and Louisi- 
ana held a two-day ‘business confer- 
ence at Chattanooga with James S. 
Burke, 3rd vice-president, as principal 
speaker. 


Dr.S. S. Huebner 
to Leave Teaching 
at End of Month 


Dr. Solomon S. Huebner, who has 
taught 80,000 students the insurance 
business at University of Pennsylvania, 
is retiring from active teaching June 
30 after 49 years. 

Dr. Huebner, professor of insurance 
and commerce in the university’s 
Wharton School of Finance & Com- 
merce, is Pennsylvania’s senior faculty 
member. Teacher of the first collegiate 
insurance course in 1904 and motivator 
of American College and American In- 
stitute for Property & Liability Under- 
writers, Dr. Huebner, 71, reached the 
university’s retirement age last year. 

He earned bachelor’s and master’s 
degrees at University of Wisconsin and 
went to University of Pennsylvania in 
1903 to earn his Ph.D. He is author of 
nearly 20 books, chiefly about insur- 
ance; president emeritus of American 
College, board chairman of C.P.C.U. 
and honorary board chairman of the 
S. S. Huebner Foundation for Insur- 
ance Education, established in 1941. 





New Term Policy Developed 


Connecticut Mutual has developed 
a new five-year convertible term poli- 
cy, renewable on a non-medical basis 
90 days preceding the end of each 
term period, up to age 65. 

During any term period but not later 
than the policy anniversary nearest 
age 63, if the insured is not disabled, 
the policy can be converted, as of the 
attained age or as of the beginning of 
the current renewable term period, to 
whole life or endowment. 





Pa. Non-Group Hospital Plan 

Central Pennsylvania Blue Cross, 
Harrisburg, is instituting a non-group 
enrollment plan which is to be open 
to practically everyone, regardless of 
place of employment, and for self- 
employed or unemployed persons. 

For the first time, benefits for mem- 
bers enrolled apart from a group are 
now identical with those of group 
members. 





Manhattan Life in Delaware 
Manhattan Life has been licensed in 
Delaware, bringing the states it now 
does business in to 18, in addition to 
the District of Columbia and Alaska. 














THE ACID TEST 


The Central Standard Life Insurance Company, in its almost 
a half-century of sound insurance practices, has successfully met the 
challenge of a half dozen wars and depressions, and after each of 


them has emerged larger and stronger. 


a neighborly company 
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representative for Bankers National Ter 
Life and Crown Life. He formerly was 
supervisor for the agency’s planning Shc 
department. CH 
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W. G. Van der Voort Made ccidental of Califo . new 
General Agent at Chicago Names Holden at Lansing [ h 
g g Occidental Life of California has ~~ 
W. G. Van der Voort has been ap- appointed Carl G. Holden general retar 
| pointed general agent at Chicago for agent at Lansing, Mich. He was for- 50 pi 
Connecticut Mutu- merly brokerage manager at Grand 
al, succeeding Rob- Rapids, Mich. 
bert E. Florian, Mr. Holden joined the company at Pos 
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I | NA \ ( | | lL LY his time to person- and assistant general agent. He is Oh 
al production for president Western Michigan A.&H. Un- | prem 
i the company. derwriters Assn. ing | 
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oe was advanced in Equitable Society, has joined Life As- Th 
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A ber of the teaching staff of Life Under- e George H. Cameron, Northwestern to d 
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| and is an army veteran. ah-Menasha (Wis.) Chamber of Com- 
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Douglas L. Hans and Harry Shaub a 
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district offices at Schenectady, N. Y., 
and Kingston, N. Y. respectively. Jo- | indeed Mt 
seph A. McNulty, formerly district H 
agent at Modesto, Cal., has been pro- e ) 
moted by Prudential to staff manager | without re | 
at Fresno, and Henry J. Besemann has | 
been made Denver staff manager. . 
Mr. Hans for the past three years | 
ARE YO YOU ON TH E has been a regional supervisor in up- | policyholder, 
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W. Cring TODAY about this program and the Gen- Smith to Mass. Mutual | Company of ; 
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district group manager at Oklahoma | 
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411 East So. Temple — Salt Lake City, Utah , ji 
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Tenn. Agents Elect 


Shasteen President 

CHATTANOOGA, TENN.—W. B. 
Shasteen, Jackson, was elected presi- 
dent of Tennessee Assn. of Life Un- 
derwriters at its annual meeting here. 
gE. A. Sellers, Jefferson Standard Life, 
Nashville, was named vice-president. 

The new president will name a sec- 
retary and treasurer later. More than 
50 persons attended. 





Post-Grace Remittance Offer 
Made by Ohio State Life 


Ohio State Life has revised its 
premium collection procedure, allow- 
ing policyholders 15 days beyond the 
end of the grace period in which to 
pay their premiums and retain their 


coverage without evidence of insura- 


bility. 


The company stresses that this ex- | 


tension is not an addition to the period 
of grace, but “merely provides an easy 
way of making late remittances with- 
out the necessity of reinstatement.” A 
special remittance offer will be mailed 
to delinquent policyholders three days 
after expiration of the grace period. 





Albritton, Great Southern 
Vice-president, Resigns 


Ford D. Albritton, vice-president 
and manager of agencies of Great 
Southern Life, has 
resigned effective 
July 1. His future 
plans have _ not 
been announced. 

Mr. Albritton 
started with Great 
Southern as an 
agent in 1923. In 
succession he be- 
came supervisor, 
manager of the 
company’s home 
office agency, sales 
director in 1935 
and vice-president 
and manager of 
agencies and a director in 1941. 

Mr. Albritton served as a director 
of Life Insurance Sales Research Bu- 
reau (L.1.A.M.A.) in 1939, and the fol- 
lowing year was elevated to chairman. 


St. Louis Council Elects 


St. Louis Life Insurance Trust Coun- 
cil has elected Thomas E. McCary, Jr., 
Penn Mutual Life, president. Other of- 
ficers are David H. Morey, Boatman’s 
National Bank, vice-president; Lon 
Stark, Security National Bank, secre- 
tary, and E. Ed Tussey, Massachusetts 
Mutual, treasurer. 


Henry M. Spencer Retires 





Ford D. Albritton 


Henry M. Spen- 
cer, vice-president 
of Travelers, has 
retired after more 
than 46 years with 
the company. He 
joined Travelers in 
the mortgage loan 
division in 1907, 
and has been head 
of that division 
since 1936. He was 
made__isvice-presi- 
dent in 1946. 


Henry M. Spencer Ms 








Generous Management Class 


Members of the class of 117th Agen- 
cy Management School, sponsored by 
L.L.A.M.A. at Williamsburg, Va., con- 
tributed to a Williamsburg trip for 
about 50 residents of a home for the 
aged in Culpeper. 





* Parker Waller, sales director at Bir- 
mingham of Employers Life, was a 
Speaker at the Alabama Retail Furni- 
ture Assn. convention there. 


Johann, with Bankers 
of Iowa 31 Years, Retires 


Dr. A. E. Johann, vice-president and 
medical director Bankers Life of Iowa 
since 1946, has retired after 31 years 
with the company. He was appointed 
associate medical director in 1935, and 
director in 1938. 

Dr. Johann is a past chairman of the 
medical section of American Life Con- 
vention, and former member of the 
executive council of Assn. of Life In- 
surance Medical Directors. He will 
continue as a diplomate of Board of 


Life Insurance Medicine. 

He was succeeded as medical direc- 
tor by Dr. George McCreight last No- 
vember. 


B. T. Trenouth Advanced 


Canada Life has appointed Burt T. 
Trenouth assistant superintendent of 
agencies. 

Mr. Trenouth has been with the com- 
pany since 1946, both as an agent and 
as special representative of the estate 
service division. Since the first of 1952 
he has been supervising special estate 
service work in Alberta and British 
Columbia, with headquarters at Ed- 
monton. 


Prudential Shifts Foster 


to Its Group Department 


Prudential has transferred 2nd Vice- 
president Kenneth C. Foster from its 
district agencies department to the 
group department, where he will work 
with Vice-president Edmund B. Whit- 
taker. 

Prudential’s group sales have been 
in first place in three out of the last 
four years. Last year, for the second 
time, group life sales topped $1 billion. 





Ellsworth to American Bankers 
Richard W. Ellsworth has joined the 
home office of American Bankers Life 









































A NEW FAD? 


OUR NUMBER ONE CITIZEN likes to practice golf on 


the lawn and this may well become a new style. Keep- 


ing up with styles is hard in this fast-moving world, 


but Bankers National is ahead of trends in providing 


up-to-date policy coverages and modern service facil- 


ities. If you, too, want to set a new style in selling, 


perhaps we can help you. 
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were the best ever. During 
\ April and May, the Company's 
Career Life Underwriters gath- 
ered at the Sgnta Barbara Bilt- 
more, the Edgewater Beach 
Hotel, and the Lake George 
Sagamore for the biennial sec- 
tional conventions ... real op- 
portunities for serious instruc- 
tiony constructive review and 





wy . 
Ve rate good fellowship. 
KEYED FOR dj 
CAREER LIFE 
UNDERWRITERS 


EQUITABLE LIFE INSURANCE COMPANY 
of IOWA 


FOUNDED IN 1867 IN DES MOINES 
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as agency assistant. He formerly was Parks, president. 


assistant for that company. 





Weissinger will Head 
N. Y. Life’s N. W. Division 


New York Life is establishing a 
northwestern division comprising 
North Dakota, 
Nebraska, Minne- 
sota, Iowa and Wis- 
consin with Walter 
Weissinger in 
charge as _ field 
vice-president. He 
will have head- 
quarters at Minne- 
apolis. 

Mr. Weissinger 
has served in an 
agency capacity in 
four of the five 
states and at vari- 
ous times’ was 
manager of four of 
the 14 branches in the new division. For 
six years Mr. Weissinger has been a 
home office agency officer, and most 
recently vice-president in charge of 
agency relations. 





Walter Weissinger 





Boddiger Now Ass'’t V.-P. 


of United Benefit Life 


George C. Boddiger has been ap- 
pointed assistant vice-president of 
United Benefit Life. 

Mr. Boddiger joined the company 
two years ago as administrative officer 
and first assistant to Mrs. Mable Criss, 


vice-president. An army veteran, he | 


was assistant secretary of Life Office 
Management Assn. at New York for 
two years before joining United Bene- 
fit. 





Havens to United Home 


H. J. Havens, formerly district man- 
ager at Terre Haute, Ind., for Western 
& Southern Life, has joined United 
Home Life of Indianapolis as super- 
visor of agencies. 

Mr. Havens at one time was district 
manager for Western & Southern at 
Indianapolis. 





Mass. Mutual Ups Bergen 


James J. Bergen has been appointed 
assistant director of training of Mass- 
achusetts Mutual. He has been a mem- 
ber of the training division of the 
agency department for five years. Mr. 
Bergen has been in life insurance since 
1924 and was named training super- 
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IF YOU WANT YOUR NAME ADDED TO A 
MAILING LIST FOR HELPFUL SALES AIDS 


Each month thousands of insurance men are receiving 
one or more of our specially designed brokerage publica- 
tions, packed with money-making ideas, facts and figures. 
You, too, are invited to take advantage of this profitable 
service, without obligation. 


Surplus business only is solicited from agents of other companies. 
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visor by Massachusetts Mutual in 1949. 





Equitable of Iowa School 


Twenty-eight agents from 21 agen- 
cies of Equitable Life of Iowa attended 
the semi-annual home office school of 
instruction and review at Des Moines 
the week of June 8. The school was un- 
der supervision of Earl E. Smith, as- 
sistant agency vice-president, and Wil- 
son L. Forker, field training supervi- 
sor. 





Murphy Confers on Coast 


Ray D. Murphy, president of Equit- 
able Society, conferred with A. D. 
Hemphill, San Francisco manager, and 
toured the company’s agencies in the 
Bay area. He was accompanied by 
A. B. Dalager, agency vice-president, 
and Arthur P. Carroll, vice-president 
for the western department. 
Construction of the society’s 25- 
story office building in San Francisco 
is expected to start next September. 





Propose Capital Boost 


A proposal is to be presented to 
stockholders of Preferred Life of Dal- 
las for increasing capital from $125,- 
000 to $500,000, according to Largent 





The company held an open house 
to mark completion of a $20,000 home 
office remodeling project. 


Changes in the Calendar 


Reproductions of six paintings by the 
noted contemporary American artist, 
Ivar Gilbert, will decorate the 1954 
wall calendar prepared by Mutual Ben. 
efit Life. This is the first time the com. 
pany’s calendar, a consistent winner of 
Life Insurance Advertising Assn, 
awards, will carry the work of one ar. 
tist exclusively. 

Another departure in next year’s 
four-color present to policyholders wil] 
be found in the July-August section 
of the calendar, where a snowy Ore. 
gon landscape will take the place of the 
traditional seasonal setting. 








Final Indianapolis Meet 


Indianapolis General Agents & Man- 
agers Assn. will combine work with 
play at its final meeting of the season 
at Highland Country Club. Officers 
will be elected at the evening business 
session that will follow a day of golf 
for the outdoor sports, bridge for the 
indoor sports. 





Erwin to Assist Dickey 


John Erwin has been appointed as- 
sistant to Oklahoma Commissioner 
Dickey. Mr. Erwin has been with the 
legal department of the commissioner’s 
office, and while in military service 
was in charge of claims in Okinawa 
and the Philippines. 





Back of the Name 
Lutheran Brotherhood 


%& STANDS 


The William Schoeler 
Agency located at 
Portland, Oregon. F 
During the past year 

the Schoeler Agency =.* 
put in force $1,774,585 
of new business. All 
salesmen of Lutheran 
Brotherhood work 
with liberal first-year 
commissions, vested 
renewals, and special 
incentives for qual- 
ity and persistency 
of business. It really 
pays to be a “Life Career” sales leader 
with Lutheran Brotherhood. 





Wm. Schoeler 
Portland, Oregon 





%& 253,717 members insured for $433,894,- 
240.00. If you are Lutheran, there is a 
successful “Life Career” for you, too, as 
our sales representative to all Lutherans in 
your local area. Address your letter of 
inquiry to Superintendent of Agencies. 


This is YOUR Life Insurance Society 


LUTHERAN BROTHERHOOD 


LEGAL RESERVE LIFE INSURANCE FOR LUTHERANS 


| 608 Second Ave., So., Minneapolis 2, Minnesota 





Fine Business Stationery = 
is Watermarked 


Fox River 
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“Say it’ on Fox River cotton-fiber paper, and it 
will always be there! Cotton-fiber assures per- 
manence for policies, special settlements, office 
forms, all vital correspondence. Hardest file- 
handling hardly shows. Stays white for years 
+ «has that currency-feel that makes an impres- 
sion of stability. Ask your printer for bond, 
onion skin, or ledger samples . . . . or write 
FOX RIVER PAPER CORP., Appleton, Wisconsin. 

Makers of fine papers since 1883. 
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Urged to Require Minimum 


Reserves by Blue Cross 
(CONTINUED FROM PAGE 7) 

tifiable charge to the borrower for in- | 
surance or any other contemporaneous | 
tie-in item. H.F.C., he said, wants to 
maintain the integrity of the small 
loan business. It approves of insur- 
ance if no extra charge is made to the 
porrower and the lender absorbs the | 
cost. H.F.C. is doing this in 10 states | 
now through a group insurance ar- 
rangement with Prudential and will 
soon be ready to extend the benefit to | 
three other states. | 

H.F.C. fears that if the insurance | 
commissioners undertake to issue rules | 
and regulations, they may trespass in | 
the precinct covered by the small loan | 
laws. Such regulations might be re- | 
strictive in intent but they could be 
twisted into a language of grant. The | 
problem should be resolved in accord- | 
ance with the small loan laws, he said. | 
He made clear that he was speaking 
only for those lenders that are licensed 
under such laws, and not to banks and 
other credit institutions that operate 
on other bases. 

Cheek said that in some states the 
credit life and A. & H. insurance 
transaction is not prohibited and he 
vouchsafed that N.A.I.C. would be pro- 
ceeding properly to develop recom- 
mended uniform regulations for such 
states. He tried to get Mr. Boyer to 
agree to this and after some fencing | 
between the two the commissioners | 
went into executive session. 








Freedoms Award to Equiowa | 


for Cover Picture Series 

Equitable Life of Iowa has been 
awarded a certificate of merit from 
the Freedoms Foundation in recogni- 
tion of its “contribution to a better 
understanding of the American Way of 
Life’, made during the cover picture 
series of the Equiowa, company field 
publication. 

The series, titled “The Freedom 
Story,” was planned and written by 
George Pease, editor, and was made 
up of pictures and essays tracing man’s 
search for freedom from the winning 
of the Magna Charta down to the 
adoption of the Universal Declaration 
of Human Rights in 1940. 

This is the second time Freedoms 
Foundation has honored the company 
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There is one trouble with 
preferred risk policies 






Applicants unable to qualify as 
preferred too often regard 
themselves as penalized when 
offered standard. 










Result? Sales lost. 
Not taken policies. 
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of mortality. 







It covers the market ... and avoids the disadvan- 


° tages of the fine line between 
Continental “preferred” and “standard.” 
Assurance Company 
Associates: 
310 S. Michigan Ave., Chicago 4 Pe tong Cowalty 





G45 Transportation Insurance 
Company 

United States Life 

Insurance Company 


ORDINARY » GROUP + GROUP PERMANENT 


P S Disability monthly -income with business insurance ... 
e We a hard to get feature ...is offered by Continental. 








and the editor, having awarded both 
of them honor medals in recognition of 
an editorial in the Equiowa for March, 
1951, entitled “We, The People.” 





Nashville C.L.U.s Elect 


Arthur D. Reed, special agent North- 
western Mutual, has been elected pres- 
ident of the Nashville chapter of 
American Society of Chartered Life 
Underwriters, succeeding Paul Simp- 
son, manager Metropolitan. Others 
elected were Clyde S. Gay, Life & 
Casualty, vice-president; and James F. 
Eubanks, district manager Metropol- 
itan, secretary-treasurer. 





Rhode Island C.L.U. Slate 


_ George W. Ferrick, manager at Prov- 
idence for New York Life, has been 
elected president of the Rhode Island 
chapter of American Society of Char- 
tered Life Underwriters, succeeding 
Paul R. Reynolds. 

Others elected at the annual meeting 
were: Charles A. Paige, Rhode Island 
agency of Massachusetts Mutual, vice- 
president; John J. Power, Mutual Life, 
secretary-treasurer, and George E. 
Peirce Jr., Mutual Benefit Life, mem- 
ber of the executive committee. 
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Why NY State Assn. Asks the broad sense, in litigation that may posal a month in advance of the Syra- tional association, had every epithet that \ 
arise anywhere in the state.” cuse meeting. in the book thrown at us—that we sg 
Company Member Plan Then, in April of this year, an even Some of the questions that have are not representing the agent, that wt 
(CONTINUED FROM PAGE 4) larger number of companies sent their arisen from that publicity Mr. McCarty we are dominated by the general ods 
association reside in New York than P*. reninggee suleiasgge$ — ere ye? pennant ape answered. wre are the agents, the managers, the company whic 
in any other state. It is the state in Ciation officers. The suggestion that questions and the gist of his answers: vice-presidents, that we’re not inde. ps 
which the companies with the greatest °° of the company associations might Is the life underwriters association pendent actors, and so on. So your ha * 
volume of insurance in force and the P©,the vehicle for paying the money going to lose its independence of action finance committee said, in considering Loo : 
Meee Solel Aaneie ane demiaiied en, = — discarded previously. Some if it accepts this proposal for money this criticism, that after all, if yoy ee 
ditionally it has played a leading and ° t . perme ond presidents had from the policy owners to the associa~ have been everything in the book ty po 
exceedingly influential role. It is also °°™¢,4 ts they wanted settled so it tion, through the door of the com- some of your critics you can’t be more | ™ 
the state where many court cases hav- was decided the presidents would meet panies? than everything and we don’t think your 
ing a widespread bearing on the rights mi a week without any state associa- “Thinking back over the years we that we ought to impair a solution to Pd 
of policyholders and the way the busi-_ ion people present. have failed to find a fundamental a problem because of our critics’ opin. S 
ness is conducted have been decided... _ a = clashing of opposite views of the life ions. If an idea is right we ought not i 
“An association such as ours has, we At that meeting there was the ques- Underwriters and the home offices to jeopardize it for someone who ig pie 
believe, three major functions to per- tion of how the proposed action might When it comes to serving the public.” not loyal to you, not loyal to our asso. od 
form which can be of service to the look in the event of another investiga- There may be a conflict of means or ciation, not loyal to our business, s 
entire institution of life insurance. tion of life insurance. One president @PProach sometimes, said Mr. McCarty. we decided not to let a small minority | ™ 
These are (1) the maintenance of high wanted to make sure that everything For example, New York took the group overpower our thinking. We ~ 
professional standards among life un- was set forth in black and white, in- limits off group life insurance against say, ‘Yes, nothing good is ever accom. a 
derwriters and, as a subsidiary to this, cluding precisely what contributions the desires of the association but the plished without somebody criticizing = 
their training and education and keep- the companies of various sizes would Te@Son group insurers wanted it off it.’ But it’s not so serious as to stop - 
ing them abreast of current problems be making to the association. That was W@S that the old limit discriminated a right action if you gentlemen think bn 
of the insurance industry, (2) repre- the reason the association adopted the @8ainst them in favor of out-of-state it’s right.” je | 
senting the interests of the field, and amendments it passed at the Syracuse C°Mpanies. But later on the same com- We don’t want the life insurance ok 
expressing the viewpoint of the field, meeting, which were actually a defini- Panies agreed there should be a limit companies in here as members. - 
in the broad sense used above, before tion of and limitation on what had 22d joined in the industry decision The companies can’t vote, can’t hold A 
legislative bodies, and (3) represent- been adopted at Troy in November. for a legislative limit on group life. office, can’t send delegates. Objections Pray 
ing the interests of the field, again in Full publicity was given to the pro- There may be wide differences of on this score attach too much impor- a 
opinion between extremists on either tance to the word “membership” when sa 
the company or the association side, used in this sense. pan; 
“but in the well thought through opin- What difference does it make not the 
a ion finally adopted as official legisla- to have a voting membership if they oe 
THE LAND OF tive policy in both groups we were can snatch $35,000 out from under you ha 
ADDAD TUNITY unable to find where the conclusions any time they want to quit paying it? re 
Whe Mev d Ud l ok had clashed. Our independence of ac- The amount is closer to $17,000 and es 
OPENED TO tion, if this thing goes through, is not no one company is paying more than ’ ee 
M EN W I 7T V hdab te impaired.” $3,200 of that, so one company’s with- ios 
daa Vind ON Is it proper to accept money from drawal would not hurt too much. Be- ” 
companies? sides, it is no worse a problem than pee 
One-third of N.A.L.U.’s income other trade associations may face. st 
comes from the companies “under the They don’t expect all companies to v7 
title ‘advertising’ in Life Association withdraw at once and neither would ~~ 
News. That’s a lot of income and it the state association. big 
has happened in others than N.A.L.U. Outside financial support for what aa 
Several associations get out rosters the association is doing is amply justi- hg 
and sell advertising. Several get out fied and the domestic companies ought \ 
sales caravan programs and sell ad- to pay a reasonable amount for the ese 
vertising in it, “and I submit to you services they have been getting, but Ki 
that that money is watered down can’t the money be obtained in some = 
A d from the purpose of getting money other way? the 
ee Al from the policy owners, through the One of the suggestions made was to oid 
a companies, to the associations that are get the money from the companies pa 
Opportunities doing this grand job. It goes out to through the general agents and man- ( 
the printers and to the paper makers agers and let the general agents pay Mu 
e - . I and to the cut makers and all those it to the association. Or couldn’t state Cit 
Are Your $s in this Great Region Today! expenses you have in order to get the association officers make contribu- per 
money.” tions or gifts that would be reimbursed oa 
: I wonder if it’s professional or below by their companies? It’s the carefully | 
THE LOUISIANA PURCHASE revealed to Americans the vast extent onda _ — money from the considered opinion of the finance com- be 
and rich possibilities of the west. This major event in our history companies. mittee that that is not the way to do B 
serves as a lasting tribute to the vision of Jefferson. The C.L.U. organization gets 50 cents it. “We don’t want to hide anything. the 
Today in the great, rich region west of the Mississippi, ‘“‘where per million dollars of insurance in Be ee ee ee ee 
siacatiiasiaiiciliaeeas “n ie aeeaciheeinccbaabaeaail force from the life companies in sup- 22d we want it released to the press ' 
ms spirit of the pioneer sti pone w is W “~ ationa , pnd port of its work. The companies con- and made part of the record. We think wh 
Life, a $146,000,000 organization, is marching ahead in a big tributed to the Life Underwriter that’s sound, _ permanent, long-range lov 
expansion program that offers opportunity. Training Council because it was in Strategy. Nothing will divest ammuni- Iv 
w. ; the best interest of the policyholders, tion from the critics so quickly as the he 
@ want men who feel they can qualify for General Agency op- Through the years the companies have sunlight of publicity and truth and we bo: 
portunity—and who are desirous of a life time career with a truly passed money from their policyholders @dhere to that principle. We are not wi 
agency minded company. This type man wants to make only one to the associations’ activities. going to take this money except out be 
change—and that a permanent one. Is this going to be criticized on the in the open. we 
basis that this is a new form of com- Whose money is being spent? (With ati 
Saleable merchandise, Proved, Effective Leadership and com- pany subsidy? perhaps the inference that any money we 
plete Home Office cooperation assure achievement to the man A subsidy is something paid in addi- coming from a company would be 
willing to work for success. All inquiries considered confidentially. tion to a commission. Field men al- “tainted.”) bes 
“Get on the Go" with National Reserve! ready get subsidies in the form of al- _ Premiums do not belong to life com- . 
lowances for automobile travel, office pany officers. All they do is administer fir 
, space, desks, sometimes secretarial] them in the best interests of all the ii 
Write W. E. Moore, help; light, heat, office supplies, con- policyholders. If the executive officers tio 
S. H. WITMER, Chm. of the Board Agcy. V. P., tributions to pension plans. “You can- think the state association has helped de 
Agcy. Hq., Topeka not criticize this proposal on the basis the policyholders of New York by its ae 
H. O. CHAPMAN, Pres. as that it is a company subsidy. We have work—educational, informational, legi- « 
been subsidized in a great many ways Slative—only then would the officers fie 
lan —alH of us in one form or another.” be justified in approving these outlays ler 
(55 Are we selling out our birthright of the policyholders’ money. The asso- bo 
x > N ATION AL RESERVE shane if we take this money from the com- Ciation does not act as a bargaining = 
a; Na LIFE INSURANCE COMPANY panies and can we any longer say we agent. “This being so, who are we try- 
Ty are representing the agents? ing to oppose? From whom must we 
C2 TOPEKA - + + SIOUX FALLS — “I happen to have been chairman remain at arm’s length?” ™ 
oO) trong as the Strongest —Enduring as Rushmore of a National committee which was Concluding his presentation, Mr. pas 
under attack by some of our critics— McCarty said: “It is the opinion of ' 
my name, your association, the Na- your officers and finance committee = 
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that we have studied this matter rather 
thoroughly. It was not a hasty action. 
We have examined alternative meth- 
ods of securing money and want to 
report to you that this is the solution 
which seems to meet the problem. We 
have gone into some detail in this re- 

rt and particularly want you to 
know the things that have been said 
in criticism of it so that you can fairly 
make up your minds as to what, in 
your opinion, is the best action for the 
New York state association to take at 
this time.” 

Said Mr. Alberts, now president and 
at that time chairman of the general 
committee, the association’s governing 
pody: “The officers and general com- 
mittee spent 344 hours Thursday even- 
ing going over this proposed action 
and we want the delegates to know 
that it was the unanimous opinion of 
that group that our proposed action 
was sound. We recognize it had a cal- 
culated risk in it but its advantages 
far outweigh any disadvantages pres- 
ently foreseen.” 


Answering a question from the floor 
on the practicability of “sustaining” 
memberships as a substitute for com- 
pany memberships, Mr. McCarty said 
the history had been in other state 
associations that “when you pass the 
hat the first time you get a pretty good 
response but to sustain that for a 
second year is difficult. The third year 
it tapers off and the fourth year the 
results are discouraging. Furthermore, 
the record has been that those who 
contribute are very apt to be the gen- 
eral agents and managers, so you are 
back to that old bugaboo: that man- 
agement is dominating the life under- 
writers association.” 

As for “other sources” of income, ad- 
vertising is wasteful, while the chances 
of getting support from N.A.L.U. 
seemed remote because “there are 40 
state associations and it is very diffi- 
cult to financially support any one.” 
“T don’t think it’s in the cards to get 
the National association to financially 
support us in the amount we need to 
maintain our work,” said Mr. McCarty. 

Charles S. McAllister, New England 
Mutual, president of the New York 
City association, said its board’s first 
reaction to the company member idea 
was at first negative, like that of the 
Chicago association’s executive com- 
mittee, which wrote to President David 
B. Fluegelman of N.A.L.U. questioning 
the wisdom of the proposal. 

“After a long meeting of our board, 
which discussed this question the fol- 
lowing resolution was prepared which 
I want to submit to the delegates now,” 
he said. “‘It is the thinking of this 
board that we are not in sympathy 
with the idea of having company mem- 
bership in the state association but 
we will go along with the state associ- 
ation’s feeling in the matter if no other 
way can be worked out.’” 

Mr. McAllister said N.A.L.U. might 
want to consider using part of the 
proposed $2 dues increase to help 
finance the New York state association. 

“I think that the National associa- 
tion’s concern expressed in the presi- 
dent’s letter to us is important,” he 
said. “The fact that we had not made 
an effort to raise the funds from our 
field representation is one of the prob- 
lems expressed by the New York City 
board and until we exhaust that pos- 
sibility there are some who will raise 
the question.” 

Edward R. Gettings, general agent 
for Northwestern Mutual at Albany, a 
Past president of the state association, 
said: “These voluntary contributions 
are awfully thin when you sign leases 


for offices, staff them, and set up a 
going organization. We thought this 
thing out. It just seems to me it isn’t 
a question between agents and com- 
panies. It’s an industry question and 
the industry ought to pay for it. If we 
turn this down by hasty action, it is 
a serious thing. If National is not going 
to contribute to us it’s still going to 
mean a $2 increase in dues to National. 
It’s going to mean an additional $4 
increase so far aS we are concerned, 
or the equivalent of it, and that’s a 
lot of money. If you are going to put 
another $6 on your dues, it’s going to 
be pretty hard to hold your member- 
ship. As far as I’m concerned, I don’t 
think it’s any sin to take industry 
money.” 

There was a request that someone 
with N.A.L.U. experience comment on 
the proposal from the N.A.L.U. view- 
point. Julian S. Myrick, retired vice- 
president of Mutual Life and a past 
president of both the state and Nation- 
al associations, said the New York 
state association’s position has always 
been to work closely with the com- 
panies and the policyholders and “any 
group must submerge their own feel- 


Prudential Names Geiger, 
McGill at Jacksonville 


Prudential has appointed J. Donald 
Geiger executive director of district 
agencies, and O. Forrest McGill head 





J. Donald Geiger 


0. Forrest McGill 


of mortgage loans and real estate. Both 
will operate out of Jacksonville. 

Mr. Geiger joined the company in 
1934 at Los Angeles and became as- 
sistant district manager there. Later 
he became district manager at Bakers- 
field, and director of district agencies 
at Cleveland. 

Mr. McGill went with the company 
at Lakeland, Fla., in 1932 as assistant 


ings and ask, ‘Is this for the good of 


manager of mortgage loans. He became 
manager there in 1939, and transferred 
to Newark where he became general 
manager of mortgage loans in 1951. 


Code of Ethics Bill in Fla. 


The Florida senate has passed and 
sent to the governor a bill setting up 
a code of ethics for the insurance busi- 
ness. Senator Rodgers of Winter Gar- 
den, chairman of the insurance com- 
mittee, said the measure had been ap- 
proved by the commissioner and also 
by the industry. 

Another bill given final legislative 
approval provides that life agents hold- 
ing temporary licenses must take a 
written examination within 90 days. If 
the agent fails to pass the examination 
his license would be terminated, but 
the commissioner could allow him to 


take a second test. 


Pacific Mutual to Build 


Pacific Mutual Life has purchased a 
site in San Francisco for a five or 
six-story office building for its north- 
ern California offices. The building 
will cost approximately $1,500,000. 
Work is expected to start in 60 days 
and completion of the new building is 
scheduled for late 1954. 











the policy owners?’” The association 
has always held that an agent was a 
representative of his company but of 
his policyholder first. The proposal has 
been thoroughly probed by life com- 
pany counsel and public relations de- 
partments. There is no reason for not 
going ahead with the plan and “if we 
don’t do it now there will be a grave 
danger that the opportunity will never 
be opened again.” 


& 





However, Harry K. Gutmann, Mu- 
tual Life, New York City. wanted to 
defer action until the local associa- 
tions could be polled on their willing- 
ness to boost dues to take care of the 
needed financing. If they were not 
willing, the state association would 
then be in a stronger position to say 
it had no alternative but to get help 
from the companies. 

Richard E. Myer. Mutual Life, New 
York City, regional vice-president of 
the state association, warned that de- 
lay might jeopardize company coop- 
eration in the plan since “we have had 
no affirmation from the companies 
that it is a standing offer.” 

Quite a few of the delegates brought 
up the drop in membership that would 
undoubtedly result if the state associa- 
tion tried to get the needed financing 
through a dues boost, particularly in 
view of the likelihood that a $2 in- 
crease in National association dues 
will be voted at the convention in 
August. 

When the vote on the company 
member plan amendments was called 
for, it was unanimous except for Mr. 
Gutmann, another New York City 
delegate, and a delegate from Lock- 
port. However, Mr. Gutmann said he 
would be glad to make it unanimous 
“on condition that this association go 
to the National association meeting 
charged to represent to them that this 
is really their responsibility, that we 
have taken this action on that basis, 
and that we feel it is a responsibility 
that they will not accept.” 

The two other delegates then made 
it unanimous on that basis. 

The New York state association has Se 
a limited supply of mimeographed 
copies of the full digest. Those want- 
ing to read the complete text should 
write to Spencer L. McCarty, executive | 
secretary, 75 State street, Albany, N.Y. | 
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than 4% in all its 50 years. 











e Milton Elrod, Jr., Indianapolis at- | 
torney, spoke at a meeting of Nashville | 
Life Insurance & Trust Council. | 


Third of a series now appearing in lea 


SSE 


Bel LY VMAMMICE Ccmfiany 


PILOT TO PROTECTION FOR OVER FIFTY YEARS ¢ 0. F. STAFFORD, President « GREENSBORO, N.C. 


ding daily newspapers: 


I 








The Pilot Is Fifty ! 


Officers of the infant Pilot Life were blessed with success from the 
beginning. In its first month The Pilot issued 18 policies totalling 
$39,500. Within five years this grew to $5 million. North Carolina’s 
oldest legal reserve life insurance company—one of the first in the 
South—was off to a brilliant start. 


The Pilot knows one reason for its success through the years is its 
record of paying 4% interest* on funds left on deposit with the 
company. It has never paid less. Those who buy life insurance with 
caution understand the full meaning of this 4% interest record. 


Public confidence has built The Pilot’s assets to over $100 million, 
insurance in force to over $650 million. For 50 years people have 
learned that The Pilot is a dependable and faithful guide to greater 
financial security. More are learning it every day. 


*The Pilot guarantees 24%%—is now paying 4%—and has never paid less 
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Yes, ready and willing to help 
you earn those BIG Washington 
National commission checks is that 
swashbuckling, hard-working organi- 
zation of BLUE DEVILS. 
A well-trained staff of 60 salaried 
Home Office Group specialists lo- 
cated throughout the country in 22 
Group offices are available at all ¢ 
times for consultation and aid to our « ai 
General Agencies in soliciting, sell- 2 i 


ing, and servicing teacher and indus- 
trial group plans. 


—er 


If you have not already done so, 
why not write or call Kenneth 
Mullins, Vice President, and find 
out how the BLUE DEVILS can 
mean BIG COMMISSIONS to you. 


Many attractive General Agency 
territories available. 
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Advance Bill Allowing 
Military to Buy Annuities 
with Retirement Pay 


WASHINGTON—A bill which would 
permit active members of the armed 
forces to apply part of their retire- 
ment pay towards providing annuities 
for their survivors has been approved 
by the house armed services commit- 
tee. 

A similar bill introduced in the last 
Congress met opposition from insur- 
ance interests. According to the com- 
mittee report, however, the new bill, 
introduced by Rep. Cole, N. Y., had the 
support of insurance organizations aft- 
er certain technical changes were made 
following committee consultations dur- 
ing the summer of 1952 with repre- 
sentatives of L.I.A.-N.A.L.U.-A.L.C. 

Participation in the plan which 
would be set up under the proposed 
measure is left entirely up to the in- 
dividual retired serviceman. Those who 
participate will pay the entire cost of 
the option selected, with no cost to the 
government. 

Under the bill, a board of actuaries 
will determine the life expectancy of 
any retired serviceman electing to pro- 
vide annuities for his survivors. From 
the life expectancy, it would be deter- 
mined how much retirement pay would 
have to be reduced to provide the 
elected benefits. 


A. H. Smith Marks 25 Years 


of Outstanding Production 


A noteworthy 25-year production 
record has been made by Alden H. 
Smith of Nashville, who this year is 
marking his silver anniversary as a 
Northwestern Mutual Life agent. 

During this period, Mr. Smith had 
a total production of $18,870,727 for 
Northwestern Mutual, and $2,375,261 
for other companies. This results in 
average annual production of $850,000, 
including his early years in the busi- 
ness, and 21-year leave of absence 
for military service in the last war. 

The quality of Mr. Smith’s business 
probably is as high as that for any 
other agent in the country. His total 
terminations, including death claims, 
amount to less than 10% of the busi- 
ness he has written. The coveted Na- 
tional Quality Award of National Assn. 
of Life Underwriters goes to agents 
who have 90% of their business in ef- 
fect at the end of two years. In con- 
trast, Mr. Smith has 90% of all busi- 
ness he has placed still in force at 
the end of 25 years. 

Extremely active in civic associa- 
tions, Mr. Smith also has served as 
president of Nashville Life Underwrit- 
ers Assn. 








N. Y. Life Has Group Session 


Fifteen U. S. and Canada group rep- 
resentatives of New York Life have 
completed a week of technical training 
at the home office. The session, di- 
rected by Wendell Milliman, vice-pres- 
ident in charge of the group depart- 
ment, is part of the company’s group 
training program that includes two 
years of on-the-job experience. 

The course is given at the half-way 
mark of the training period, making it 
possible to combine class study with 
field experience. 


Would Raise OASI Benefits 


A bill introduced into the House by 
Rep. Kean would raise an individual’s 
benefits under the old age and survi- 








vors insurance act by computing his 


|average monthly wage, using the best 


consecutive 10 of his working years. 
To be employed in the computation, 
under terms of the bill, are the work- 
er’s “average earnings” and his “reg- 
ularity-of-service” factor. 





Agency Marks Centennial 
Indiana’s first and oldest life in- 

surance agency marked its 100th an- 

niversary last week. Connecticut Mu- 


—> 


tial’s Indianapolis agency, founded j 
June, 1853, has been operated for th 
past 29 years by George K. and Claud 
Jones, who formed a partnership jy 
1934. George Jones retired in 194 
Claude Jones remaining as sole gener. 
al agent. 

Claude Jones is past-president 9 
Indiana Life Underwriters Assn., Indj. 
anapolis General Agents & Manager 
Assn., and was chairman of the mig. 
west management conference in 1949 
His agency has scored an 88% produc. 
tion gain so far for this year. 


Wash. Labor Federation 


in Wholesale Cover Try 
SEATTLE—An attempt is being 
made by Washington State Federation 
of Labor to enable affiliated unions ty 
buy health and welfare insurance on; 
group basis and at wholesale rate: 
without the services of agents or brok. 
ers. Ed Weston, president of the fed. 
eration, in a recent address before the 
carpenters union and the plumbers 
and steamfitters union, announced that 
the federation has set up an insurance 
advisory service to provide AFL 
unions with “reliable” information 





without cost to themselves. He asserted | 


that this plan will make it unneces. 
sary to pay big commissions to, and 
have to depend upon, insurance agents 
and brokers, some of whom are “get. 
ting rich” off the unions. 

Weston said that several good in- 
surance companies have given the fed- 
eration letters to the effect that they 
will refuse to pay commissions on 
union welfare plans and give the union 
membership the benefit of these con- 
missions. He declared that, if neces- 
sary, pressure will be put on the next 
legislature to bring the remaining in- 
surers in line. It will no longer be 
necessary, with the new federation ad- 
visory service in operation, to rely on 
banks for their adminstrative work. 
Weston asserted that his office will 
handle administration of plans for 5% 
of premiums paid, instead of 7% to 
10% now being paid to non-union ad- 
ministrators. (Competent group under- 
writers estimate existing plans are 
running around 3% for collection and 
claims administration). 


K. C. Hawkes Takes Over as 


Seattle Managers President 


Kendrick C. Hawkes, Mutual Life, 
was elected president of Seattle Life 
Managers Assn. at its annual “high- 
jinx” outing. He succeeds Donovan F. 
Moore, Union Central. 

Noyd A. Leonard, Southland Life, 
was named vice-president; Thomas A. 
Proctor, Jefferson Standard, secretary, 
and Walter R. Hoefflin, Pacific Mutual, 
G.A.M.C. representative. 

The “high-jinx” outing traditionally 
ends up the association’s program year. 
The traditional chairman of this affair 
is William Peterson, Provident Mutual, 
one of the deans among Seattle man- 
agers. 








15th Milestone for Camps 


The M. L. Camps agency of John 
Hancock in New York City recently 
marked its 15th anniversary. Within 
three years the agency rose from 
scratch to among the first 10 agencies 
and has been one of the top 10 ever 
since. It is now one of the companys 
largest in current new business, busi- 
ness in force and premiums in force. 
A year ago it moved to larger quar- 
ters at 110 East 42nd street, where it 
has been located since its inception. 


Midland Mutual Policy for Women 

A new Midland Mutual policy, the 
“Protect-Her”, is designed exclusively 
for women, with payor, death and dis- 
ability benefits issued on the husband's 
life. 
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Adams to Retire As 
Great Southern Chief 


L. S. Adams, president of Great 
Southern Life since 1944, will termi- 
nate 42 years with 
the company when 
he retires at the 
end of the month. 
His successor will 
be announced at 
that time. 

Mr. Adams went 
with the company 
as a clerk when it 
was two years old 
and carried 145,- 
000 policyholders. 
Insurance in force 
totaled $288,358,- 
000. Current in force figures exceed 
$620 million, while policyholders num- 
ber more than 238,000. 

Through his years with the company 
Mr. Adams held posts as cashier, sec- 
retary, vice-president and treasurer, 
and executive vice-president. 


U. of Mich. Actuarial 


Anniversary Draws 200 


More than 200 actuarial alumni 
turned out for the celebration at Ann 
Arbor marking the 50th anniversary of 
the teaching of that science both in the 
United States and at University of 
Michigan. 

Heading the speakers’ list were Wal- 
ter O. Menge, Ist vice-president of 
Lincoln National Life, and M. Albert 
Linton, chairman of Provident Mutual 
Life. 

Federal and state taxes on life com- 
panies, Mr. Menge observed, represent 
a severe penalty on the savings of the 
88 million U.S. policyholders. He said 
federal income taxes paid in 1952 by 
life companies are estimated at $128 
million and are expected to increase 
by 10% this year. 

In reviewing the social security out- 
look, Mr. Linton mentioned the “wide- 
spread fallacy” that the OASI program 
is similar to a savings or annuity plan 
under which payroll taxes are accumu- 
lated. Instead, current payroll taxes are 
being used to pay current benefits. 

Mr. Linton recommended establish- 
ment of a sliding scale plan under 
which an OASI beneficiary could earn 
a certain amount without affecting his 
benefits. Any excess earnings would be 
used in whole or part to reduce bene- 
fits. 


















L. S. Adams 








Sieger Month Sets New 
Bankers National Highs 


Bankers National Life production in 
May, set aside to honor William J. Sie- 
ger, vice-president and superintendent 
of agencies, who during the month 
marked his 60th birthday and 25th year 
with the company, was of record- 
breaking proportions. Applied-for bus- 
iness during the month exceeded that 
of May, 1952, by more than 50%, and 
paid-for figures were up in excess of 
100%. 

More than $4 million of insurance 
was written during the month, boost- 
ing total insurance in force above the 
$242 million mark. 





Traces Benefit Plan Trend 


Ron Stever, general agent Equitable 
Society, in an address to Life Insur- 
ance Managers Assn. of Los Angeles 
on “Current Trends in Employment 
Benefit Plans,” stated that plans for 
fringe benefits without union interven- 
tion result in more money to benefici- 
aries than union plans. 

He said he could see no letup in 
the demand for more fringe benefits 








unless there is a depression, and en- 
visaged a continual increase in the 
plans. Statistics show, he said, that 22 
new profit-sharing plans are being 
created each week. 





New Interpretation of 
Benefit Plan Rules 


Wage and Hour Administrator Mc- 
Comb has issued revised regulations 
and interpretations on profit-sharing 
and benefit plans, and will now accept 
as bona fide, in absence of contrary 
evidence, a plan qualifying under sec- 
tion 165 (A), internal revenue code, 
if the plan’s primary purpose is to pro- 
vide employes with retirement, dis- 
ability, medical, hospital, etc., benefits. 

Benefit plan revisions eliminate pre- 
vious requirement that employer’s 
contributions must be paid over to a 
third party trustee. Trustee hereafter 
may be affiliate of employer. It is 
made clear that benefit plans may be 
financed out of profits, thus eliminat- 
ing uncertainty whether payments un- 
der such plans must meet tests for 
profit-sharing plans or benefit plans. 

The profit-sharing regulations are 
effective July 10, benefit plan inter- 
pretations June 10. 





List Life Companies for 


Summer Fellowship Program 


Life companies will be hosts to the 
following university insurance instruc- 
tors under the Summer Fellowship 
Program sponsored by L.I.A.M.A. and 
other trade associations. 

Bankers National Life, G. F. Goerz, 
Jr., Seton Hall; Equitable Society, 
H. H. Cutler, Utah; Great Southern 
Life, Zeke B. Marchant, West Texas 
State. 

Massachusetts Mutual, Hershon 
Freeman, Oklahoma A. & M.; Metro- 
politan, Francis J. Kennedy, Loyola 
(11l.); Mutual Benefit, O. R. Good- 
man, Wisconsin; New England Mutual, 
Donald L. MacDonald, Michigan; New 
York Life, W. M. Howard, Idaho. 

Northwestern Mutual, R. I. Mehr, 
Illinois; Northwestern National, C. A. 
Williams, Jr., Minnesota; Occidental 
Life of California, Paul Eggersten, 
Loyola (Cal.); Provident L. & A., 
James Holladay, Alabama; Kansas 
City Life, E. O. Watson, Central Col- 
lege (Mo.). 

The instructors will spend six weeks 
at the respective company’s home of- 
fice to study procedures. 


E. E. Kaselitz Appointed 
Postal Agency Secretary 


Emil E. Kaselitz, agency assistant 
for Postal Life, has been promoted to 
agency secretary. 

Mr. Kaselitz joined Postal four years 
ago, after 20 years as agency assistant 
for Bankers National and a year in the 
actuarial department of New York 
Life. He is an air corps veteran. 








Mobile Managers Elect 


Mobile (Ala.) General Agents and 
Managers Assn. has elected Robert 
Clayton president, succeeding Harold 
Logan, Occidental Life of California. 

Al Bennett, Acacia Mutual Life, be- 
comes vice-president, and Robert Zy- 
diak, Prudential, is the new treasurer. 


Ga. A. & H. Men Elect 


Jarrett L. Davis, Provident Life & 
Accident, has been elected the new 
president of Georgia Assn. of A. & H. 
Underwriters. Frank O. Watt of Wash- 
ington National is 1st vice-president; 
Harry Jenks, Pacific Mutual Life, 2nd 
vice-president, and Elyse F. Cremin, 
American Casualty, is  secretary- 
treasurer. 


LYMAN ROOT, 85, former manager 
of Sun Life at Toronto who retired in 
1931, died at Oakville, Ont. 


Margaret Divver Is 
Ad “Woman of Year’ 


Miss Margaret Divver, advertising 
manager of John Hancock Mutual Life, 
was named “Ad- 
vertising Woman 
of the Year” at 
the annual con- 
vention of Adver- 
tising Federation 
of America at 
Cleveland. 

The award. to 
Miss Divver, who 
was one of the 
speakers at the 
federation con- 
vention, was based 
on outstanding 
work done by a woman in advertising. 
It follows many previous honors she 
has received in recent years. With 
John Hancock for 25 years, Miss Div- 
ver became advertising manager in 
1948. In 1949 she was named by the 
Boston Herald as one of 10 “Women 
of the Year,” the only business woman 
on the list. 

John Hancock’s advertising received 


Miss Margaret Divver 





a Freedoms Foundation Award in 
1950, its distinguished service award 
in 1951 and 1952, first place in the 
Saturday Review advertising awards 
last year, plus the 1950 and 1952 ad- 
vertising “cum laude” awards of Read- 
er’s Digest. It also has won the “Sweep- 
stakes” award of Life Insurance Ad- 
vertisers Assn. several times. 





Buffalo Managers Elect 


Allan W. Carpenter, Penn Mutual 
general agent, was elected president of 
Buffalo Life Managers Assn., succeed- 
ing Allen O’Donnell, Equitable Life of 
Iowa. Other officers are Emerson R. 
Smith, Metropolitan, vice-president; 
Fred H. White, Massachusetts Mutual, 
secretary, and William H. Ross, Home 
Life, treasurer. 





American Guaranty Ranks 44lIst 


American Guaranty Life of Portland, 
Ore., was omitted from the ranking of 
life companies by insurance in force 
published in the April 24 issue of THE 
NATIONAL UNDERWRITER. It ranks 44l1st 
with $5,307,714, all ordinary, in force. 





e Prudential has appointed Adm. 
(Ret.) Oscar C. Badger to the board. 
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ASSOCIATIONS 


Harold Sloane Now at Helm 


of N. Y. City Association 


NEW YORK—tThe slate headed by 
Harold N. Sloane, Continental Assur- 
ance, was elected at the annual meet- 
ing of the New 
York City Life Un- 
derwriters Assn. 
The complete slate 
was printed in THE 
NATIONAL UNDER- 
WRITER for May 15. 

The speaker was 
Denis B. Maduro, 
counsel of the as- 
sociation and of 
the Million Dollar 
Round Table, who 
talked on the op- 
portunity for sell- 
ing business insur- 
ance. 

The retiring president, Charles S. 
McAllister, New England Mutual, pre- 
sented tokens of appreciation to Arthur 
W. Schmidt, New England Mutual, 
and Michael Galletta, Prudential, 1952- 








Harold N. Sloane 


Lesa rt POI, 


53 L.U.T.C. chairmen for Manhattan 
and Maspeth, respectively, for their 
excellent work in promoting large 
L.U.T.C. enrollments. 

Mr. Sloane expressed his apprecia- 
tion to the membership for electing 
him president and briefly outlined his 
plans for the year. 


Reisert Long Island Head 


HEMPSTEAD, N. Y.—John M. Rei- 
sert, Equitable Society, Hempstead, 
was elected president of the Long Is- 
land branch of the New York City Life 
Underwriters Assn. Other officers are 
Kermit L. Updegrove, New York Life, 
Hempstead, administrative vice-presi- 
dent; John J. Gill, Metropolitan Life, 
Merrick, public relations vice-presi- 
dent; William F. Gildea, Prudential, 
Patchogue, secretary, and Walter J. 
McDonald, Continental Assurance, Val- 
ley Stream, treasurer. New directors, 
elected for three years, are A. P. Fabre, 
Prudential, Brooklyn, George O’Con- 
nor, New York Life, Hempstead, and 
John J. Pitfick, Metropolitan Life, 
Huntington. Dixon Hunter, Penn Mu- 
tual, Hempstead, was elected to fill out 
the unexpired term of Mr. McDonald. 

The speaker was Donald I. Rogers, 
business and financial editor of the 
New York Herald Tribune, who spoke 
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on his newly published book, Teach 
Your Wife to be a Widow. 


Dankwerth Takes Over at SF 


George C. Dankwerth, Lincoln Na- 
tional Life, has been named president 
of San Francisco Life Underwriters 
Assn., succeeding Paul P. Stewart, 
president-elect, formerly Phoenix Mu- 
tual manager who has joined Franklin 
Life as a vice-president. Mr. Dank- 
werth was installed at a _ breakfast 
meeting June 10. He originally had 
been elected vice-president. 


Davenport, Ia.—New officers are Leland 
Sloane, Central Life of Iowa, president, J. C. 
Arnold, Lincoln National, Ist vice-president; 
J. T. Dockery, Equitable Society, 2nd vice- 
president; P. P. Springer, Guardian Life, sec- 
retary, and L. M. Morrissett, Jr., Phoenix 
Mutual, treasurer. 


Buffalo—‘‘Business That Stays Is Business 
That Pays”, was the topic for a six-man panel. 


Pontiac, Mich.—Frank J. Antrobus, Life of 
Virginia, is the new president. Other officers 
are Max Wilson, Life of Virginia, 1st vice- 
president and secretary; Roy Trent, Great-West 
Life, 2nd vice-president, and Ben Shaw, Life 
of Virginia, treasurer. 


Pittsburgh—Henry Cooper, assistant vice- 
president of Mellon National Bank & Trust Co., 
will speak at the annual meeting June 18. New 
officers will be installed and National Quality 
Awards and the C. Brainerd Metheny Cup will 
be presented. 


Clinton, Ia.—Robert C. Wood, Prudential, 
was elected president. Other officers are 
Thomas O. Hertzberg, Fidelity Life Assn., 
vice-president, and Lowell Oesterberg, Mu- 
tual Life, secretary-treasurer. 


Thomasville, N. C.—Clyde Drye has been 
named president of the association succeeding 
Cc. S. Maxwell. Other officers are: Bill Cox, 
vice-president; E. A. Bean, secretary-treasurer; 
J. H. Kennedy, national representative. 


Chattanooga, Tenn.—The association elected 
Paul Russom to succeed Joe W. Davis as presi- 
dent; Frank Bowman ist vice _ president; 
Howard Meador, 2nd vice president; and Seth 
Sizer, secretary-treasurer. Herschel Emory 
general agent here for Mutual Benefit Life, 
spoke. 


Shreveport, La.—The association has elected 
W. J. Schergens, president; Wayne Graves, Ist 
vice-president; Jimmie Serra, 2nd vice-presi- 
dent; Charles Smith, 3rd vice-president; and 
Byrum Teekell, secretary-treasurer. 


Knoxville, Tenn.—David Blumberg’ was 
elected president of the association to succeed 
Ray Stanfield; other officers are Ferrell Camp- 
bell, vice president; Ross Wade, secretary; and 
Ralph Cox, treasurer. 


Rocky Mount, N. C.—E. E. Edwards has 
been elected president of the association. Other 
officers are: Albert Wiggins, vice-president; and 
Jack Fenner, secretary-treasurer. 


™ Fort. Wayne, Ind.—The association elected 
John C. Bollinger, Brotherhood Mutual Life, 
president; Ralph Warring, Farm Bureau, and 
Dwight L. Mood, Lafayette Life, vice-presi- 
dents; Richard L. Phillips, Lincoln National, 
secretary; and William R. Byers, Metropolitan, 
treasurer. 


Milwaukee—New officers are W. H. Froeh- 
lich, Occidental Life, president, succeeding 
A. H. Neuhaus, Bankers Life of Iowa; D. J 
Mertz, Mutual of New York, and Clyde Coffel, 
Phoenix Mutual, vice-presidents; Harry A. Tay- 
lor, John Hancock, secretary; and Herbert En- 
gel, NorthAmerican L. & C., treasurer. At the 
annual meeting 94 agents for 25 life companies 
received the National Quality Award. William 
H. Zaiser, Des Moines, Prudential, discussed 
“Preparation for a Professional Career in the 
Life Insurance Business.” 


—= 


Springfield, I111.—The association for the fit, 
consecutive year made a gift of books on ip. 
surance to Lincoln Library. 


Colby, Kan.—The Plainsmen association ha 
elected Thomas S. Dickerson president, sue. 
ceeding J. Wesley Whitney, Norton; William E 
Merrill, vice-president; and O. D. Calhoon, 
secretary-treasurer. At the May meeting a 
Oberlin, Ralph Crisman, manager at Wichit, 
for B.M.A., discussed “The Place of Health ang 
Accident in the Insurance Field Today.” The 
Institute of Life Insurance film, ‘‘Betweey 
Friends,” was shown. 


Manhattan, Kan.—New officers are George 
Roots, president, succeeding Jack Ellis; Paul 4 
Dodder, Ist vice-president; K. N. Pfuetze, 2nq 
vice-president, and Tom Chescheir, secretary. 
treasurer. Speaker June 13 will be Rex Lear, 
Farmers Life at Salina, a past-president of the 
Kansas association. 


Salina, Kan.—New officers include R. |, 
Noyes, president, succeeding Vergel Baer; C, B, 
Gibson, vice-president; and Joe Clennan, see. 
retary-treasurer. Mrs. Minna Hensley, Franklin 
Life, was renamed National committee-wom. 
an. Speaker was Clayton A. Mammel, Farmers 
& Bankers Life. 


Equitable Society Makes 


Managerial Appointments — 
Three managerial appointments have 








been made by Equitable Society. Jo. | 


seph H. Morrow is the new Syracuse 
manager, succeeding Joseph L. Bees. 
ley, recently promoted to field vice. 
president. Replacing Mr. Morrow as 
Rochester, N. Y., manager is William 
P. Mason, formerly unit manager at 
Baltimore. Milton F. Weber has been 
advanced from district manager at 
Fargo, N. D., to succeed retiring mana- 
ger Walter J. Johnson. 


Mr. Morrow started with Equitable 
in 1948 at Syracuse, becoming associ- 
ate manager there the following year, 
= i made Rochester manager in 

Mr. Mason joined the company at 
Baltimore in 1945, following marine 
service. He has been unit manager 
since 1949. 

With the company since 1936, Mr. 
Weber has been Fargo district mana- 
ger since 1946. He is an army veteran. 

Mr. Johnson, a 26-year company vet- 
eran, has headed the Fargo agency 
since its establishment in 1946. He 
started his career as an agent at Rapid 
City, S. D., going to Fargo in 1931 as 
district manager. 


e Standard Life of Indianapolis is con- 
structing a 120-seat employe dining 
room which also will be made avail- 
able for dinner meetings to organiza- 
tions with specific civic, fraternal, re- 
ligous or cultural purposes. 


e The Freeman J. Wood general agen- 
cy for Lincoln National Life, Chicago, 
scored a record production mark of 
$2,043,000 in submitted business for 
the company’s President’s Month cam- 
paign. 


e EF. W. Nippert, Fifth Third Union 
Trust Co., Cincinnati, will address 
Philadelphia C.L.U. chapter June 24 
on “The Place for the Contingent Life 
Insurance Deed of Trust.” 











New officers 
of Florida Assn. 
of Life Underwrit- 
ers are A. E. 
Bound, Jefferson 
Standard Life, 
West Palm Beach, 
president, and 
Ivan J. Mitchell, 
Prudential, Orlan- 
do; Winston W. 
Wynne, Connecti- 
cut General, Mi- 
ami, and Roy W. 
McKenzie, Metro- 
politan Life, Tal- 
lahassee, all vice- 
presidents. 
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fit) B.M.A. Stars ‘Come Home’ 


to Family Type Meeting 

(CONTINUED FROM PAGE 6) 
producer prior to the formation of his 
own company, concluded the Tuesday 
pusiness session with his talk titled 
“Shoot the Moon”. 

In a sparkling, energetic, rapid fire 
talk Mr. Wallace outlined the five steps 
in the sales talk as: 1. approach; 2. 
puilding confidence; 3. fixing the prob- 
lem; 4. offering the solution and 5. the 
close. Emphasizing the close, Mr. Wal- 
ace said that when the time for it ar- 
rives some degree of high pressure 
must be applied, and that as it is being 
achieved there is no question the pros- 
pect can raise that cannot be answered 
with “I don’t know.”; “Let’s see if we 
can get it” or, “We can take care of 
that.” 

At the final business session Wed- 
nesday morning, five million-dollar 
producers explained their business 
getting methods. Gene Peters, Portland, 
Ore., presided. The participants were 
A. L. Wolf, Flagstaff, Ariz.; Ed Biggs, 
Oswego, Ore.; W. G. Chatham, Drain, 
Ore; A. P. Van Dine, San Diego, Cal., 
and R. C. Babcock, Phoenix, Ariz. 
President Higdon brought the session 
to a close with an impressive talk on 
the power of example. 

J. W. Sayler, vice-president in 
charge of sales, presided as toastmast- 
er at the “All Star” banquet, the con- 
cluding convention event. Awards to 
the various Honor Club officers were 
made by Chairman Grant. Recipients 
were J. M. Black, Nashville, Tenn.; R. 
F. May, Sacramento, Cal.; Mr. Chat- 
ham; E. V. Lincoln, Roseburg, Ore.; 
J. E. Seale, Fort Worth, Tex.; Mr. Pet- 
ers; R. F. Bowere, Reno, Nev.; Mr. Van 
Dine; C. W. Thornhill, Seymour, Tex. 
and Mr. Babcock. 

The “Presidents Club” awards were 
distributed by President Higdon to E. 
M. Peterson, Salt Lake City, and 
Messrs. Biggs, Bowere, Black, Chat- 
ham, and Seale. 

J. P. Baldwin, San Francisco, Pacific 
Coast vice-president, brought the 
meeting to an end with an inspirational 
talk “Let’s Go Home and Go to Work.” 





Knowlton Becomes N.A.I.C. 


Executive Committee Head 
(CONTINUED FROM PAGE 1) 

the fact that the zones have reduced 
their meetings to one a year. He gave 
a resume of the results of a question- 
naire on auto insurance problems that 
he had conducted among the commis- 
sioners. On the question of general 
conditions there were 35 states char- 
acterizing the situation as “fair or bet- 
ter” and 13 as “critical”, “bad” or the 
equivalent. In general there seems to 
be a leveling off and he voiced the hope 
that a trend for the better is develop- 
ing nationwide. 

There was considerable interest 
manifested in the new Defense De- 
partment directive on the sale of com- 
mercial life insurance on military 
bases. Some expressed disappointment 
that the department didn’t rule that 
both the insurer and the agent must 
be licensed in the state in which the 
base is located, even though this would 
have left the GI’s in Texas bases open 
to the ruses of the covey of Texas 
companies that have been causing all 
the trouble. There was some feeling 
that the Defense Department ruling in 
a way cast a mantle of respectability 
over those that have been engaged in 
odious operations. A comparison is 
made, for instance, with the mail order 
Insurers that were sprayed with dis- 
infectant and then entered into a fed- 


eral trade commission code. 

Mr. Martin voiced the belief that 
the May 27 Defense Department direc- 
tive on solicitation of life insurance 
on military bases will not cure the 
abuses, which he said are justly char- 
acterized as fleecing Korean G.I.’s 
and clear cut fraud. 

Nevertheless, the commissioners 
showed an aim to make the directive 
serve the public interest as far as 
possible. Where there is concurrent 
jurisdiction between state and the fed- 
eral government, the agent must still 
be licensed by the state and here the 
commissioner can exert wholesome in- 
fluence—under the directive com- 
manding officers are advised to take 
counsel of state insurance departments 
and the commissioners should be as 
helpful as possible. N.A.I.C. should 
launch a long range program for ex- 
clusive state supervision. The unau- 
thorized insurance bill could’ be 
amended. This provides for the home 
state commissioner cracking down on 
any of his domestic companies that 
solicit on an unlicensed basis in 
any “reciprocal state.” This could be 
amended so as to provide, for example, 
for Texas to crack down on a Texas 
insurer that operates on a military 
installation without being licensed in 
the state in which the base is located. 

Bowles of Virginia as usual was ap- 
pointed chairman of the resolutions 
committee. 

The N.A.I.C. valuation of securities 
committee recessed until Thursday 
morning in an endeavor to compose 
an amendment to the May 11 program 
in connection with the mandatory 
security valuation reserve for life 
companies. 

The proposal to amend the security 
valuation report of May 11 that be- 
came crystallized at the N.A.I.C. meet- 
ing is aimed primarily to establish 
minimum reserve for all life compa- 
nies to protect bonds which would 
become eligible for amortization by 
reason of passing test No. 2. 

These are the so-called class 2 or 
lower grade bonds. 

The May 11 plan split the reserve 
into a bond part and a stock part. At 
San Francisco the proposed amend- 
ment would put it back into a single 
reserve and make available for protec- 
tion of these bonds any reserves accu- 
mulated from the stock side that were 
needed to preserve the minimum re- 
serve. 

J eo e 

The proposed new minimum reserve 
for 1953 is 20% of the admitted asset 
value of class 2 bonds plus the net 
writeup on class 2 bonds by reason of 
carrying them at amortized values plus 
the one-twentieth of 1% of the class 1 
bonds. This is the minimum sum and 
if the sum is less than that the re- 
serve can’t be used this year for losses. 

The May 11 proposal provided for 
charging 100% of the losses against 
the reserves. At San Francisco, this 
was to be changed back to 50%. 

There were rumors that one branch 
of the industry was prepared to enter 
a strong protest against the mounting 
cost of company examinations. 

One of the high points from a hilari- 
ous standpoint came in the session 
Monday afternoon on London Lloyds 
reinsurance when Commissioner Jen- 
sen of North Dakota proposed that 
N.A.I.C. send a crew of examiners to 
London to conduct an examination of 
London Lloyds. This led to the face- 
tious suggestion that N.A.I.C. put on 
a convention at London. 

Although the session on credit life 
and credit A. & H. insurance did not 

(CONTINUED ON PAGE 28) 
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eases the training of field clerical 
staffs. 

Manuel R. Cueto, New York Life, 
said that his company has transferred 
to the field offices certain functions 
which had previously been performed 
in the home office. In 1949 branch 
offices were authorized to grant policy 
Joans not to exceed $500 per policy on 
not more than three policies on one 
life, later increased to $1,000, and then 
to $3,000 on one life. Loans completed 
py the branch offices now represent 
about 95% of the total loans made by 
the company. With certain exceptions, 
claims amounting to $5,000 or less are 
paid promptly by branch offices after 
receipt of necessary proofs of death. 
Branch offices also have been author- 
ized to make payments of dividend 
deposits at interest and cash value of 
paid-up additions. Besides engender- 
ing good will, these have _ greatly 
helped the field force. 


e e - 

Equitable Society has “also been 
transferring a variety of home office 
functions to the local cashier’s offices, 
said W. J. November. Such offices now 
complete policy loans up to a pres- 
cribed amount, pay surrender values, 
approve death claim payments of 
limited amount, as well as many addi- 
tional functions. 

In discussing steps taken to supple- 
ment retirement plan benefits be- 
cause of increased salary scales, D. N. 
Warters, Bankers Life of Iowa, re- 
viewed the merits of pensions based on 
salary for the last 10 years of service. 
His company gives twice the credit 
for service after age 35. He mentioned 
the possibility of building up a sepa- 
rate fund which could be used to in- 
crease pensions after retirement if 
price levels should then increase. 

Canada Life now provides for an- 
nual contributions to a pension plan 
of 18% of salary, 13% by the company 
and 5% by the employe, according to 
D. M. Ellis. With a generous accumu- 
lation rate, this allows for considerable 
future inflation, when pension is com- 
pared with final salary. 

Louis Levinson, Massachusetts Mu- 
tual, pointed out that final salary plans 
are advantageous to life insurance 
company supervisory personnel, who 
commonly advance slowly in salary 
over many years to retirement. Such 
plans entail heavy costs in times of 
large general salary increases, how- 
ever. 


H. S. Gardner, New England Mutual, 
said his company had recently liberal- 
ized its plan to provide a non-contrib- 
utory supplemental allowance equal 
to 1% of the salary received in each of 
the last 10 years before retirement, 
ignoring any salary increases in the 
last three years. The plan also provides 
for increasing the life income payable 
to the widow of an employe who dies 
before retirement by adding one-half 
of the company reserve to the accumu- 
lated contributions of the employe. 

John Hancock has adopted a similar 

plan, according to B. N. Pike. He men- 
tioned the difficulty involved when 
pension is based on final salary in 
case of deflation and attendant em- 
ploye dissatisfaction. 
: The bank loan plan of buying life 
Insurance with borrowed money was 
sharply criticized by J. T. Phillips, 
New York Life. In order that the plan 
be attractive, it is necessary to make 
a great many assumptions which may 
not hold true. He characterized the 
plan as providing a fertile opportunity 
for misunderstanding and claims of 
misrepresentation. 

C. G. Groeschell, Northwestern Mu- 


tual, mentioned among the defects of 
the plan, the possibilities of increased 
bank loan rates, a decreased income 
tax bracket for the insured and re- 
vised income tax regulations which 
would allow such interest as a deduc- 
tion. The insured may also lose sub- 
stantially at lapse. 

Lincoln National has modified its 
double indemnity rider because of re- 
cent court rulings defining “war”, Mr. 
Rood reported. The wording of its war 
risk exclusion rider now includes in- 
ternational armed forces, declared or 
undeclared war, and clarifies military 
service to include army, navy and air 
forces. This new rider has been ap- 
proved in 40 states, disapproved in 


none. 
e 


F. P. Chapman, Metropolitan, said 
his company recently changed the lan- 
guage in its double indemnity and dis- 
ability benefits to define the word 
“war” in accordance with that recom- 
mended by the N.A.I.C. and with that 
included in the New York law. 

J. C. Sibigtroth, New York Life, re- 
viewed recent court decisions and said 
that his company’s policies appeared 
to have a clear definition of “war”, 
and that, in any event, any change 
might await a decision by the U. S. 
Supreme Court. 

With more and more life insurance 
companies entering the A. & H. field, 
the discussion of this subject was of 
particular interest. Walter Klem, Equi- 
table Society, presided. 

Irving Rosenthal, Guardian Life, 
said there are three considerations in 
determining whether to wvitr =.n- 
cancellable or commercial policies: 
the territory in which the company 
operates; the type of commissions, 
level or graded, which will appeal to 
agents or brokers; and the control over 
the underwriting that can be expected 
from agents and brokers. 

E. D. Armantrout, Provident Mutual, 
said a company must first set out its 
objectives. Then it must decide which 
type of business will best meet these 
objectives. 

The problem in renewal of commer- 
cial policies, remarked R. R. Anderson, 
New York Life, is to establish a policy 
so that there will be no basis for accu- 
sation by the public that a company is 
merely trying to avoid claims. A. M. 
Thayler, Prudential, was of the opinion 
that non-cancellable business could be 
written (on a participating basis) as 
safely and as competitively as com- 
mercial business provided it is not the 
policy of the commercial underwriters 
to take advantage of the cancellable 
privilege. Morbidity experience and 
various reserve formulae were dis- 
cussed. 

D. W. Pettengill, Aetna, pointed out 
that individual A. & H. underwriters 
should take a lesson from the exper- 
ience of group underwriters in deter- 
mining the types of medical coverage 
that may be safely underwritten. 

Recent legislative developments af- 
fecting social security also were con- 
sidered, with R. A. Hohaus, Metro- 
politan, summarizing. Although about 
125 bills have been introduced in the 
House, no social security amendments 
have been enacted this year, reported 
Robert J. Myers of the Social Security 
Administration. Others taking part in 
this discussion included Milton J. 
Wood, Travelers; George E. Immer- 
wahr, Monumental Life; G. A. Cooke, 
Canada Life, and Stefan Hansen, 
Great-West Life. 





e Occidental Life of California will 
hold a group seminar at Coronado, 
July 27-30. 
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In 1928, and again in 1929, a railroad executive bought GUARDIAN 
LIFE protection. In 1932 he became totally disabled with tuberculosis. 


“Thank you,” he writes 


in 1953, “for all the help and kindness 


you have shown me throughout my long illness. It is very trying 
to give up almost everything—an experience that is as hard to 
bear mentally as physically. { have tried to show my appreciation 
by telling my friends and relatives how much your help has meant 


to me and my family.” 


GUARDIAN’S Disability Income Provision ($10 per month per $1,000) is available 
with all our regular policies—including term—to men ages 15 to 50. Get full 
particulars from your nearest GUARDIAN office. 
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Executive Committee Head 
(CONTINUED FROM PAGE 25) 

set off any fireworks, this issue is be- 
ing watched intently. Many of the life 
insurance people are fearful iest 
abuses here engender remedies that 
would be suggestive of rate regulation 
of life insurance. Household Finance 
Corp. is engaged in a firm crusade to 
stamp out what it refers to as tie-in 
sale of life insurance with the small 
loan transaction and Attorney Paul 
Boyer was here to reaffirm that posi- 
tion. 

John Holmes of Montana at a brief 
session of the real estate and taxation 
committee Tuesday morning reported 
that “on account of the mess left by 
the previous administration, we can’t 
reduce taxes for six months.” There- 
upon that meeting was adjourned. 


At a largely attended meeting of the 
A. & H. committee Tuesday morning, 
Leslie of Pennsylvania, reporting for 
a subcommittee, recommended that 
prior to the December convention a 
meeting be held with the Blue Cross 
and Blue Shield commissions to ascer- 
tain what these organizations intend 
to do in the emergency reserve mini- 
mums and terminal maternity reserves; 
also the committee recommended that 
states in which the legislation covering 
these plans is inadequate should pro- 
ceed to enact needed statutes. 

Then came a report that recom- 
mends something that skirts the idea 
of a permissible loss ratio for A. & H. 
It came from a subcommittee headed 
by Navarre of Michigan on policy ben- 
efits in relation to premiums. This 
report took pains to say that any ratio 
should not be set up as a basis for 
automatic disapproval of policy forms, 
but a schedule was included which the 
committee characterized as a “bench 
mark”. According to this committee, 
a ratio running below this schedule 
should cause eyebrows to be lifted, so 
to say, and the individual state regu- 
lations and statutes referred to. This 
sounded like circumlocation to many 
in the audience and that it was actually 
a long step in the direction of a per- 
missible loss ratio. 


The committee recommended that 
where the benefits of a policy includ- 
ing policy dividends produce an ulti- 
mate credible loss ratio lower than 
percentages stated in the table, there 
is created a possible presumption that 
the benefits are unreasonable in rela- 
tion to the premium charged. For 
accident-only coverage where the an- 
nual premium is $5 or less the bench 
mark ratio is 25 and for A. & H. com- 
bined it is 40. On premiums from $5 
to $10 the comparable ratios are 35 
and 40 and over $10 they are 45 and 
50. Where the premiums are payable 
monthly or more frequently the ratios 
are to be dropped five points. 

J. F. Follmann of Bureau of A. & H. 
Underwriters gave a report on enact- 
ment of the new standard provisions 
law. This is now in effect in 39 juris- 
dictions, 11 having been added this 
year. The bills are still alive in Ala- 
bama, Ohio and District of Columbia. 
The remaining states in which there 
are laws in conflict with the new pro- 
visions are Arizona, Kentucky, Mas- 
sachusetts, Minnesota, Missouri, Okla- 
homa, South Carolina and West Vir- 
ginia. 

At the meeting of the N.A.I.C.ex- 
aminations committee Tuesday after- 
noon, J. Ray Berry of the National 
Board said his organization has ap- 


pointed a subcommittee of chief 
executives to study the examination 
manual and procedure with the view 
to expediting the handling of examina- 
tions and they desire N.A.I.C. to set 
up machinery so that the board people 
can exchange ideas with the commis- 
sioners and get their ideas before 
N.A.I.C. It is understood the fire peo- 
ple are exercised by the mounting 
costs of these examinations. 


Navarre of Michigan sandwiched in 
a session Tuesday afternoon at which 
time he released the draft of a new 
proposed uniform qualification law 
for both property and life insurance 
agents. This incorporated views of 
various elements of the industry that 
had been solicited by mail. An ad- 
journment was taken so that the new 
draft could be studied by those inter- 
ested. The first reaction of the fire and 
casualty agents group was that the 
draft embraces such a watering down 
of standards for licensing as to be un- 
attractive to them. The life company 
people had asked to have life insur- 
ance qualification law consideration 
completely separated from the prop- 
erty insurance program, but the Na- 
varre committee stuck by its guns in 
advocating a law to blanket all agents. 
American Life Convention and Life 
Insurance Assn. of American had sub- 
mitted a brief saying that it is next to 
impossible to develop a model bill 
satisfactory to all segments of insur- 
ance; views vary state by state and 
the policy of underwriter associations 
makes it difficult to set up a uniform 
pattern. The difficulty of reconciling 
essential differences between several 
classes of insurance, particularly in 
the light of states rights difficulties 
suggests that even though the uniform 
objective might be attained at the 
N.A.LC. level, the result in practical 
operation would be constant legislative 
turmoil. The only practical solution 
is separate laws for the several classes 
of insurance. 

The social security committee headed 
by Dickey of Oklahoma held a session 
Tuesday afternoon and voted to ask 
that the committee be dissolved. 

The uniform accounting committee 
held a lengthy session late Tuesday 
afternoon and the debate was sharp 
on how closely the expense exhibit 
figures should be mortised into the 
rate structure and whether such mor- 
tising should be mandatory. 

The N.A.I.C. joint subcommittee on 
uniform accounting and rates and rat- 
ing organizations adopted a resolution 
Tuesday afternoon to set up a sub- 
committee on uniform accounting for 
life insurance. This was done as a 
finishing touch after this group had 
gone through a several hours siege on 
whether and to what extent uniform 
accounting results should be used to 
govern the establishment of fire and 
casualty rates. 


At the meeting of the N.A.I.C. unau- 
thorized insurance committee Wednes- 
day morning, George Butler of Texas 
discussed the position of the Texas de- 
partment and the Texas companies in 
connection with the directive of the 
Defense Department governing sale of 
life insurance on military reserva- 
tions. He emphasized that the Texas 
department doesn’t like the kind of 
insurance operation that has developed 
in his state, but he said there are 
certain insurers that are conscientious 
in their underwriting of military busi- 
ness. He mentioned particularly Gov- 
ernment Employees Mutual Life of San 
Antonio. Peter Hennessey of that com- 
pany was in the audience and later 
spoke. Mr. Butler said the Texas com- 


panies that have been thumbing their 
nose at state supervision in connection 
with military business now know they 
can’t continue to do so. They will be 
seeking licenses in various states and 
Mr. Butler asked that their petitions 
be received with an open mind. Many 
of them, he said, may turn out to be 
“Christians.” 

Gaffney of New Jersey indicated 
displeasure with the Defense Depart- 
ment directive, but he said at least it 
represents some progress. He doesn’t 
take as glum a view of the matter as 
does Wade Martin. The state depart- 
ments should channel the complaints 
that they receive to the commanding 
officers of the various military instal- 
lations. In the course of time there will 
be assembled in the Defense Depart- 
ment a composite picture of what is 
going on and that will be suggestive 
of a sound and all-inclusive remedy. 


The Defense Department had the 
peculiar notion, he said, that selling 
life insurance to GI’s with war clause 
is unpatriotic and hence there has been 
a receptivity to the concentrated writ- 
ing without war clause of boys who 
might be going into battle despite the 
fact it is very doubtful if there is any 
correct actuarial basis for such under- 
writing. 

Peter Hennessy said his company 
doesn’t believe that every man in the 
service can be written at a standard 
rate. His company has never issued a 
coupon or trick policy. They are li- 
censed in eight states and eventually 
intend to try to become licensed in all 
states in which they will solicit busi- 
ness. However, he said, they have run 
into barriers. For instance, one state 
even refuses to furnish forms to be 
completed for petition for license. 

Maurice Le Vita, Maryland actuary, 
said there are fraternals that are is- 
suing policies without war clause and 
the local life underwriters assoclations 
have brought to the attention of Mary- 
land department that the insured is 
not told he is subject to the by-laws of 
a fraternal and that a war clause 
could be imposed on him at any time. 
Also, the insured is not apprised of 
his liability to assessment, according 
to Mr. Le Vita. 


At the N.A.I.C. life committee meet- 
ing Wednesday morning Carlyle Dun- 
naway, counsel for N.A.L.U., asked the 
commissioners to amend the model 
group bill to set the maximum limit 
for group term cover per life to $20,- 
000 or 1% times annual salary with a 
top of $40,000. He announced that 
A.L.C., L.I.A. and N.A.L.U. had just 
recently agreed to this. These limits 
were enacted this year in Idaho, In- 
diana and South Carolina, and were 
made effective in Connecticut. While 
the old limit of a simple $20,000 is 
more desirable in theory to N.A.L.U., 
the 20-40 formula is recognized as be- 
ing more realistic. More than half the 
states have no limit and New York 
last year repealed its $20,000 limit. 

B. M. Anderson, Connecticut Gen- 
eral, suggested the commissioners set 
up a working subcommittee to consider 
from top to bottom the 1948 group def- 
finition and standard provisions of 
N.A.I.C. Mr. Anderson was speaking 
only in an individual capacity and 
Bruce Sheperd said L.I.A. is opposed 
to such a plan. 

N.A.I.C. committees at sessions Wed- 
nesday afternoon decided to modify 
two controversial actions. The A. & H. 
committee agreed to temper its report 
on policy benefits in relation to prem- 
iums so as to remove any implication 


Companies at Worcest 
Sustain Slight Loss 


from Tornado There 


WORCESTER, MASS.—Beverly C] 
ment, 8, only daughter of Claren 
Clement, assistant supervisor of 
tabulating machines department of th 
Paul Revere and Massachusetts Pr, 
tective, was killed by the tornado thy 
cut through Worcester Tuesday. \j 
employes were killed. 

None of State Mutual Life’s em. 
ployes were killed, although the, 
were quite a few injuries and at leag 
one person was hospitalized. All en. 
ployes who could aid with disaste 
relief were released. 

None of the home office building 
were damaged, although there wa 
extensive damage to homes and car 
of many employes. 

State Mutual telegraphed its fie 
offices that the home office was no 
in the storm’s path but asked that all 
*phone calls be limited to emergencies, 
It was unanimously decided to cancel 
the company’s outing, scheduled for 
June 18, and give to disaster relief the 
money that had been set aside for the 
outing. The company also contributed 
directly by vote of the directors. A 
committee was formed at the home 
office to collect donations for the 
immediate relief of fellow-worker 
in the most need. Clothing for children 
and adults is being gathered ani 
turned over to relief agencies. The 
company arranged that any employe 
affected by the storm damage could 
quickly obtain a cash loan. 





Taylor, Past Metropolitan 
President, Dies at N.Y.C. 


studying technical books on insurance, 
especially those on actuarial science. 

As a result, when Virginia estab- 
lished an insurance department and 
found it needed an actuary, Mr. Taylor 
was prepared for the post and got the 
job. That was in 1906. At the first con- 
vention of the National Assn. of Insur- 
ance Commissioners, Mr. Taylor was 
appointed a member of the _ blanks 
committee. At that time all blanks 
were being revised in the light of the 
enactment of the Armstrong laws in 
New York. 

In 1908 Mr. Taylor became secretary 
and actuary of South Atlantic Life, 
now Atlantic Life. He became a direc- 
tor in 1913 and vice-president and 
actuary in 1914. He resigned in 1924 
to become assistant manager and actu- 
ary of Assn. of Life Insurance Presi- 
dents, predecessor of Life Insurance 
Assn. of America. He went from there 
to Metropolitan in 1932. 
that this is an endoresement of rate 
regulation of A. & H. insurance and 
also to emphasize that the figures that 
were cited as “bench mark” loss ra- 
tios are not carved in stone so to 
speak. The laws and legislation com- 
mitee backed away from an effort on 
the part of Navarre of Michigan to get 
final action on a proposed model uni- 
form bill covering both life and fire 
and casualty agents. The final decision 
was to make copies available of the 
draft that Mr. Navarre’s subcommittee 
had whipped into shape and to sched- 
ule a meeting on this in December. 
Carlyle Dunnaway of N.A.L.U. entered 
strong objection to the idea of blanket- 
ing life and property agents in the 
same statute and he objected particu- 
larly to taking action at San Francisco 
on a bill that had not been circulated 
for criticism. 
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(G Centra 
— Conte fel 


Founded June 14, 1853, by men who asked nothing more than fair 
and free opportunity to attempt to create a new business, the FEtna 


Life Insurance Company completes a century of service to the public. 


In those years, the Company has met the searching test of 
competition. There is no stricter or fairer assessment of merit than 


the free and unfettered choice of the American public. 


The Company is grateful for the free economy which permitted 
growth to be earned and, as it rounds the century mark, it rededi- 
cates itself to the principles of business operation which have won 


the confidence of its representatives and policyholders. 


ETNA LIFE INSURANCE COMPANY 


HARTFORD 15 @ CONNECTICUT 





Life Insurance in force: $11,700,000,000 7 Paid to or for policyholders since organization: $3,240,000,000 


























































MORGAN B. BRAINARD 
1922 to the present 





MORGAN G. BULKELEY 
1879-1922 


THOMAS 0. ENDERS 
1872-1879 





ELIPHALET A. BULKELEY 
1853-1872 








for Distinctive Service 


1953 
National 





Winners 


Each life insurance company is proud of its 
own... but we at Ohio National point with 
special appreciation to these forty-one men. 
Their ability ...and integrity ...and high 
professional standards . . . have gained for 
them the respect of the entire industry. For 
the year 1953 these Ohio National men have 
been selected by the Life Insurance Agency 
Management Association and the National 
Association of Life Underwriters for the 
National Quality Award. 


We hail their continued achievements in this 
field; we salute also the genuineness of their 
character that has won for them this coveted 


award. 
GRANT WESTGATE, 
Agency Vice President 


* 





CLIFFORD S. ASPEGREN, CHICAGO, ILLINOIS 
*SAMUEL C. BABER, WEST JEFFERSON, OHIO 
SAMUEL S. BLISS, ERIE, PENNSYLVANIA 
CHARLES H. BRITTAN, ALLIANCE, NEBRASKA 
*HAROLD C. BROGAN, LANSING, MICHIGAN 
*DON D. BROWN, COLUMBUS, OHIO 
*J. ROBERT COLE, LOS GATOS, CALIFORNIA 
*JONAS K. EBY, HAGERSTOWN, MARYLAND 
*C. TED ERMLICH, ALLIANCE, OHIO 
ANTHONY C. GAMBLE, ERIE, PENNSYLVANIA 
HAROLD H. GARRETT, HELENA, MONTANA 
PAUL E. GARRETT, SPOKANE, WASHINGTON 
GEORGE T. GUERRE, LANSING, MICHIGAN 
RICHARD A. HARTMAN, MOHNTON, PENNSYLVANIA 
*CLYDE W. HINES, WEST MILTON, OHIO 
C. A. S. HOLLINGER, BAINBRIDGE, PENNSYLVANIA 
ALFRED J. ISAAC, SPOKANE, WASHINGTON 
H. NORMAN KENSINGER, LEACOCK, PENNSYLVANIA 
*FRED E. KRAMER, ERIE, PENNSYLVANIA 
HERBERT K. KRAYBILL, LANCASTER, PENNSYLVANIA 
*H. R. LINDENBERGER, YORK, PENNSYLVANIA 
*CARL W. MASON, JACKSON, MICHIGAN 
*EMMETT W. MILLHOLLAND, COLUMBUS, OHIO 
HAROLD M. NOAKER, CANTON, OHIO 
MURRAY A. PAYNE, MINNEAPOLIS, MINNESOTA 
WALTER S. PHELPS, DETROIT, MICHIGAN 
*LOREN C. RIDER, HARRISBURG, PENNSYLVANIA 
VIRGIL E. ROUSE, MINNEAPOLIS, MINNESOTA 
JACK H. RUSSELL, CORPUS CHRISTI, TEXAS 
*GEORGE S. SEVERANCE, CHICAGO, ILLINOIS 
DONALD C. SIELAFF, IOWA FALLS, IOWA 
*JAMES T. SIMPSON, ELDON, MISSOURI 
*WALTER M. STRAW, MARYSVILLE, PENNSYLVANIA 
EDWARD M. SVOBODA, CHICAGO, ILLINOIS 
*NORMAN J. TSCHANTZ, CANTON, OHIO 
IRA M. TURNER, BUTLER, PENNSYLVANIA 
NORMAN M. VOSS, MINNEAPOLIS, MINNESOTA 
*KENNETH B. WADE, LANCASTER, PENNSYLVANIA 
DAVID J. WILLIAMS, PITTSBURGH, PENNSYLVANIA 
RAYMOND M. WOOLFORD, SPRINGFIELD, MISSOURI 
WILLIAM S. ZIEGLER, JOLIET, ILLINOIS 





THE OHIO NATIONAL LIFE INSURANCE COMPANY 
Cincinnati, Ohio 


